1981-05-23 by Morehead State Board of Regents
Morehead, Kentucky 
May 23, 1981 
The Board of Regents of Morehead State University met in the Riggle 
Room of the Adron Doran University Center at 10:30 a.m., Saturday, 
May 23, 1981. 
Chairman Lloyd Cassity called the meeting to order. 
Mr. Elmer Anderson, Assistant to the President for Special Projects, 
delivered the invocation and administered the oath of office to 
Mr. Steve O'Connor, who was elected by the student body to serve 
as the student representative on the Board of Regents for the 1981-82 
school year. 
On roll call, the following members were present: 
Mr. Lloyd Cassity 
Mr. John Baird 
Dr. John R. Duncan 
Mrs. Ethel Foley 
Mr. Billy Joe Hall 
Mr. Jerry F. Howell 
Mr. Sam F. Kibbey 
Mr. Cloyd D. McDowell 
Mr. Steve O'Connor 
Mr. J. M. Richardson 
Absent: None 
Dr. Duncan moved that the minutes of the meeting held on April 22, 
1981, be approved with the following corrections being made: 
1. On page 2, the vote on the recommendation concerning 
intercollegiate athletics - Judge Richardson abstained 
from voting. 
2. On page 3, where Dr. Norfleet initiated a discussion 
on University Breckinridge - the original proposal 
should be included. 
3. On page 4, the next to last item - three policies 
were withdrawn instead of two .  (After rechecking, it 
was found that the minutes were correct as stated.) 
Judge Richardson seconded the motion as amended. The motion passed. 
(The minutes will be corrected and distributed to the Board members..) 
President Norfleet presented his report on the operation of the 
University for the period of April 22, 1981, to.May 23, 1981, with 
certain recommendations as follows: 
Minutes of May 2 3 ,  1981, cont'd 
MOREHEAD STATE UNIVERSITY 
Morehead, Kentucky 
May 23, 1981 
Board of Regents 
>lorehead State University 
Morehead, Kentucky 
Gentlemen: 
I am submitting my report on the operation of the University for 
the period of April 22, 1981, to May 23, 1981, with certain 
recomendations: 
STUDENT ACTIVITY FEE 
Full-time students are permitted to attend fee paying athletic 
events at the University upon presentation of a University 
identification card. As a result, income which would have 
ordinarily been generated in the form of gate receipts is not 
realized and thus the actual revenue creating ability of 
University athletic programs is understated. In order to 
reflect a reasonable amount of "student income" to the 
revenue producing sports of Morehead State University, it is 
recommended that a portion of the student activity fee be 
dedicated to support the intercollegiate athletic program. 
b 
I recommend that one half of the 
Student Activity Fee be designated 
to support intercollegiate athletics 
at Morehead State University and that 
those student services currently sup- 
ported by the Student Activity Pee 
continue to be supported by University 
general funds. 
11. U N I V E R S I T Y  BRECKINRIDGE T U I T I O N  
Because of the decrease in state support in 1981-82 and the 
continued declining enrollment at University Breckinridge 
School, additional tuition revenues are needed to support the 
basic instructional activities of the school. 
M i n u t e s  o f  May 2 3 ,  1981, c o n t  ' d  
NURSERY 
1981-82 
I recommend that the per semester 
tuition at University Breckinrid~e 
School be increased from the present 
$40 charne to $100 beginninn with the 
V u u 
fall semester 1981 for grades 1-12. 
SCHOOL 
I recommend that the per half day charge 
of $4 at the nursery school be increased 
to $7.50 Der dav in order to offset the 
costs ot the day program. The program will 
be extended to a full dav beginning fall 1981. 
I recommend that the Board adopt the 
operating budget tor the 1981-82 
iiscal year as presented in Exhibit IV. 
QUARTERLY FINANCIAL REPORT 
I recommend that the Board adopt the 
quarterly financial report as prepared 
by Controller Michael Walters of the 
-r 
Bureau of Fiscal Atfrairs. (Exhibit 'V) 
VI: PERSONNEL CHANGES 
I recommend that the Board approve 
the personnel changes in Exhibit VI. 
1 PROMOTIONS 
I recommend that the Board approve the 
list of individuals who have been 
recommended for promotions tor the 
1981-82 academic year as presenteddin 
Exhibit VII. 

Minutes of May 23, 1961, cont ' d  
XIII. RESEARCH-SERVICE PROJECT WITH MARTIKI COAL CORPORATION 
The University has initiated preliminary discussions with 
Martiki Coal Corporation of Martin County concerning a join 
research and service project in land use management for 
agriculture purposes. The project will provide opportuniti 
for faculty and students in Mining Technology, Reclamation 
Technology, Agriculture, and other disciplines for applied 
research in an innovative enterprise aimed at converting 
reclaimed surface mined areas into agriculture production. 
The project also will involve the Appalachian Development 
Center and other service components of the University. We 
anticipate the first formal a~reement to be entered into 
this summer. 
I recommend to the Board that we 
proceed to work out a cooperative 
working relationship with Martiki 
Coal Corporation. 
----------- End of President's Report Except for Following Exhibits----------- 
OF OF THE PRESIDENT 
May 23, 1981 
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Board of Regents 
Morehead State  University 
Morehead, KY 40351 
Dear Board Member: 
I am pleased t o  submit for  your review, consideration, and approval the 
recommended Morehead State University Operating Budget for  1981-82. The 
budget was prepared based on the budget guidelines previously approved. 
Input from each bureau, department, and division in the University was 
sought and i s  reflected i n  t h i s  financial plan. 
As you are aware, we have had to  twice address budget redvctions in our 
level of s t a t e  support during the past year. As a resul t ,  the budget I 
am recommending ref lec ts  a recurring level of s t a t e  support that  i s  
$1,026,700 less  than was originally approved by the 1980 General Assembly 
for  the operations of Morehead State University in 1981-82. Adjustments 
have been made both organizationally and programmatically i n  response t o  
the budget rescissions. 
Revenues from student tu i t ion ,  fees,  housing and dining charges have been 
conservatively estimated in anticipation of a s l ight  decline in enrollment 
next f a l l .  Necessary contingencies are provided, though, as protection 
against unrealized revenues or for  inadequate allocations for fixed costs. 
The equipment allocations serve as our contingency with these funds being 
released only when i t  i s  ascertained that  revenue estimates will be realized. 
The major thrust  o f  t h i s  budget was salary adjustments for  faculty and 
s t a f f .  An average of 9% has been applied to  the salar ies  of University 
employees on the recommendations of the Vice Presidents, Deans, Department 
Heads, and Division Heads. Additional adjustments were made to  secretari  a l l  
c ler ical  employees and faculty and s taf f  receiving new degrees or promotions. 
We have been able to  reduce the s t a t e  subsidy to  intercollegiate a th le t i c s ,  
expand inst i tut ional  student financial aid programs, maintain a l l  fringe 
benefit programs, and provide suff icient  funds for instructional and 
support ac t iv i t i e s .  
A substantial amount of s taf f  time has been invested in the preparation of 
th i s  financial plan which I feel represents a carefully planned program 
for  the ut i l izat ion of available resources. I \-ecommend t h a t  the Board 
of Regents adopt the 1981-82 Operating Budget as presented i n  th is  document. 
Sincerely , 
m--- n y  
Morris L. Norfleet 
Pres i dent 

L loyd Cassi ty  (chairman) 
Ashland, KY 41101 
ROARD OF REGENTS 
PIOREHEAD STATE UN IVERS ITY 
Sam F. Kibbey 
Grayson, KY 41143 
J e r r y  F. Howell (V ice Chairman) C l  oyd McDowel 1 
Jackson, KY 41339 Will iamsburg, KY 
John Ba i rd  
P i k e v i l l e ,  KY 41501 
Mrs. Ethel Foley 
Maysv i l le ,  KY 41056 
B i l l y  Joe Hal 1 
M t .  S t e r l i n g ,  KY 40353 
J. M. Richardson 
O w i  ngsvi 11 e, KY 
John R. Duncan (Facul ty Representat ive) 
Morehead, KY 40351 
Steve 0 '  Connor (Student Representat ive) 
Morehead, KY 40351 
CURRENT UNRESTRICTED FUND REVENUES 




Educat ion and General 
Student T u i t i o n  and Fees 
Governmental Appropr ia t ions  
Counci 1 on Higher Educat ion A1 l o c a t i o n s  
I n d i  r e c t  Cost Recoveries 
Sales and Serv ices o f  Educat ional  A c t i v i t i e s  
I n t e r c o l  l e g i a t e  A t h l e t i c s  
Other Sources 
Fund Balance 
Subto ta l  
A u x i l i a r y  En te rp r i ses  
To ta l  Revenues 
EXPENDITURES AND TRANSFERS 
Educat ional  and General I n s t r u c t i o n  
I n s t r u c t i o n  
Research 
P u b l i c  Serv ice  
L i b r a r i e s  
Academic Support 
Student Serv ices 
I n s t i t u t i o n a l  Support 
Operat ion and Maintenance o f  P l a n t  
s tuden t  A id  
To ta l  Educationa 
Mandatory. T rans fe rs  
To ta l  Educationa 
1 and General Expenditures 
1 and General 
Auxi 1 i a r y  E n t e r p r i  ses 
To ta l  Expenditures and Trans fe rs  
RESQLUT I ON 
BUDGET ADOPT I ON 
1981-8-82 
R E  I T  RESOLVED, THAT UPON DUE CONSIDERATION AND UPON 
EXPENDITURES ARE AUTHORIZED, SUBJECT TO THE R E A L I Z A T I O N  OF 
THE RESTRICTED, GRANT, CONTRACT, OR G I F T ,  
IN THE EVENT CURRENT FUND REVENUES NOW ESTIMATED SHOULD 
NOT BE REALIZED TO EQUAL $31,735,847, THE PRESIDENT SHALL 
TAKE APPROPRIATE ACTION TO REDUCE BUDGET AUTHORIZATIONS TO 
AMOUNTS S U F F I C I E N T  TO INSURE THAT EXPENDITURES DO NOT EXCEED 
A V A I L A B L E  REVENUES , 
IN THE INCURRENCE OF F I N A N C I A L  OBL IGATIONS AND THE 
FROM T H I S  AUTHORIZATION, A L L  U N I T S  AND I N D I V I D U A L S  W I T H I N  
SHALL  NOT AUTHORIZE NOR INCUR F I N A N C I A L  OBL IGATIONS I N  EXCESS 
OF THE BUDGET AUTHORIZATION FOR THAT BUDGETARY U N I T ,  
MAXIMUM EXPENDITURE LEVELS ARE ESTABLISHED BY BUDGETARY 
UNIT, THE MAXIMUM EXPENDITURE AUTHORIZED IS THAT TOTAL 
EXPENDITURE L E V E L  AS NOTED FOR THE BUDGETARY U N I T ,  
THESE EXPENDITURE LEVELS ARE ESTABLISHED TO GUIDE AND 
CONTROL THE VARIOUS BUDGET U N I T S  W I T H I N  THE I N S T I T U T I O N ,  
SUBJECT TO A D M I N I S T R A T I V E  OVERSIGHT AND SUPERVIS ION OF 
THE PRESIDENT AS CHIEF EXECUTIVE OF THE INSTITUTION, 
THE PRESIDENT IS AUTHOR I ZED TO APPROVE ADJUSTMENTS 
BETWEEN THE BUDGETARY AUTHORIZATIONS WHEN SUCH ACTION APPEARS, 
I N  H I S  JUDGMENT, TO BE I N  THE BEST INTERESTS OF THE 
UNIVERSITY. 
MOREHEAD STATE UNIVERSITY 
FEE SCHEDULE 





Non- Resi dent 
Undergraduate 
Graduate 
Student Service and A c t i v i t y  
ROOM RENTAL 
Women's H a l l s  
F ie lds  
Thompson 
Water f i  e l  d 
East M i  gnon 
Mignon Hal 1 
Mignon Tower 
Nunn H a l l  
West M i  y o n  
b 
Men's Ha l l s  
B u t l e r  
Downing 
Alumni Tower 
Cartmel l  
Cooper 
Regents 
W i  1 son 
Women's - Per Summer Term 
Men's - Per Summer Term 
MARRIED STUDENT HOUSING 
T r a i  l e r s  
T r a i l e r  Pads 
Lakewood Terrace 
E f f i c i e n c y  
One Bedroom 
Normal H a l l  






























Par t -T i  me 
Per Cred i t  Hour 
Weekly 
MILITARY SCIENCE ACTIVITY FEE 
MUSTC 
P r i v a t e  Lessons 
One h a l f - h o u r  lesson per  week 
Two h a l f - h o u r  lessons per  week 
Three ha l f - hou r  lessons pe r  week 
R e c i t a l  Fee, J u n i o r  and Senior  ( 1  h r . )  
R e c i t a l  Fee, Senior  ( 2  h rs .  ) and Graduate 
Composit ion R e c i t a l  
PHYSICAL EDUCATION 
Men: Uniform, Towel, and Lock 
Women: Towel and Lock 
( i  n c l  udes re fundab le  depos i t  o f  $2) 
OTHER FEES 
La te  R e g i s t r a t i o n  
Mas te r ' s  Thesis ( b i n d i n g  f ee )  per  copy 
O f f i c i a l  T r a n s c r i p t  
Serv ice  Charge on Returned Checks 
Vo lun ta ry  Change i n  Schedule 
Student Park ing  (Per Year) - Non-refundable 
TV Rental  
Per Semester 
Per Summer Term 
SCHOOL OF APPLIED SCIENCES AND TECHNOLOGY 
Department o f  A g r i c u l t u r e  




Department o f  I n d u s t r i a l  Educat ion and Technology 




CON 201, 203 
WEL 101A, 102A, 201A 
Department o f  A l l i e d  Health- 
Nurs ing Program (Tes t  Fee) 
2nd Semester Students 
3 rd  Semester Students 
4 t h  Semester Students 
Nurs ing Trave l  Fee (Nurs ing 200) 
SCHOOL OF SCIENCES AND MATHEMATICS 
Department o f  B i  01 og i  c a l  and Environmental Sciences 
B I O L  208. 209, 217, 219, 317, 318, 320, 333, 
380, 5T8, 595, 596 
Department o f  Phys ica l  Sciences 
CHEM 100, 101A, 102A, 111A, 112A, 223, 326, 
327, 328, 460 
SCHOOL OF SOCIAL SCIENCES 
Department o f  Geography 
GEO 505 
Department o f  H i s t o r y  
HIS 599 
Department o f  Soc io l  ogy , SocialWo_rk,  and Cor rec t ions  
COR 399 
TESTING FEES 
American Col lege Tes t i ng  
General Educat ional  Development 
Graduate Record Examinat ion 
Nat iona l  Teachers Examinat ion 
M i l l e r ' s  Analogy Tes t  
Col lege Level  o f  Examinat ion Program (Per ~ e s t )  
Admission Tes t  f o r  Business 
NON-RESIDENT THESIS FEE (Educat ion 599) 
-6- 
Per Semester 
CURRENT UNRESTRICTED FUND 
SUMMARY OF REVENUE ESTIMATES 
Est imated 
1 981 -82 
EDUCATIONAL AND GENERAL 
Student T u i t i o n  
Resident C l a s s i f i c a t i o n  
F a l l  Semester 
Spr ing  Semester 
Summer Sessions 
Subto ta l  
Non-Resident C l a s s i f i c a t i o n  
Fa1 1 Semester 
Waiver 
S p r i  ng Semester 
Waiver 
Summer Sessions 
Subto ta l  
To ta l  T u i t i o n  
Class Fees 
Governmental Appropr ia t ions- -S ta te  
S ta te  App rop r i a t i on  
Kentucky Teachers ' Ret i rement System 
To ta l  Governmental Appropr ia t ions  
Counci l  on Higher Educat ion A l l o c a t i o n s  
Appalachian Consortium 
I n d i r e c t  Cost Recoveries 
Sales and Serv ices o f  Educat ional  A c t i v i t i e s  
General Educat ional  
U n i v e r s i t y  B reck in r i dge  T u i t i o n  and Fees $ 96,000 
Uni vers i t y  Farm 190,000 
Student A c t i v i  t v  Fee 90,000 
o t h e r  Revenues " 
Sub to ta l  
I n t e r c o l  l e g i a t e  A t h l e t i c s  
Gate and Guarantee Receipts 
Student A c t i v i t y  Fee 
Other Revenues 
Subto ta l  
Other  Charges 
T o t a l  Sales and Serv ices  
Fund Balance 
TOTAL EDUCATIONAL AND GENERAL 
AUXILIARY ENTERPRISES 
Housing 
Food Serv ices  
U n i v e r s i t y  S t o r e  
Other  Sources 
TOTAL AUXILIARY ENTERPRISES 
TOTAL CURRENT UNRESTRICTED FUND 
p- -- - - --- 
SUMMARY OF EXPENDITURES 
CURRENT UNRESTRICTED FUND 
Pro jec ted  Recommended 
1980-81 - 1981 -82 
EDUCATION AND GENERAL 
I n s t r u c t i o n  
School o f  App l ied  Sciences and Technology 
Department o f  A g r i c u l t u r e  $ 213,555 
Department o f  I n d u s t r i a l  Educat ion 
and Techno1 ogy 328,365 
Department o f  A l l i e d  Hea l th  Sciences 359,429 
Department o f  Home Economics 219,456 
Min ing  Technol ogy Program 
Subto ta l  
School o f  Business and Economics 
Department o f  Account ing and 
Economi cs $ 276,735 
Department o f  I n fo rma t i on  Sciences 248,121 
Department o f  Management and 
Market ing 195,215 
Subto ta l  $ 720,071 
School o f  Educat ion 
Department o f  Psycho1 ogy and 
Specia l  Educat ion $ 264,271 
Department o f  Elementary and E a r l y  
Chi 1 dhood Educat ion 295,065 
Department o f  Adm in i s t r a t i on ,  Super- 
v i s i o n ,  and Secondary Educat ion 369,275 
Department o f  Adu l t ,  Counseling, 
and Higher  Educat ion 221,380 
Department o f  Hea l th  , Physica l  Educa- 
t i o n ,  and Recreat ion 51 3,975 
P ro fess i  onal Laboratory  Fxper i  ences 72,285 
Department o f  Cur r i cu lum and I n s t r u c t i o n  
Department o f  Leadership/Foundations 
Department o f  Psychology 
Subto ta l  
School o f  Humanit ies 
Department o f  Phi 1 osophy $ 78,070 
Department o f  Communications 357,750 
Department o f  Music 554,090 
Personal Development I n s t i t u t e  19,695 
Department o f  A r t  21 4,705 
Department o f  Languages and L i t e r a t u r e  551,191 
WMKY 1 fl9,670 
Subto ta l  $1,925,173 
Pro jec ted  Reconimended 
1980-81 1981 -82 
EDUCATION AND GENERAL (cont inued)  
I n s t r u c t i o n  (con t inued)  
School o f  Sciences and Mathematics 
Department o f  Mathenlati c a l  Sciences $ 272,458 
Department o f  Phys ica l  Sciences 363,212 
Department o f  B i o l o g i c a l  and 
Envi ronmental Sciences 335,645 
Subto ta l  $ 9n-33 
School o f  Soc ia l  Sciences 
Department o f  H i s t o r y  $ 224,297 
Department o f  Geography 1 22,400 
Department o f  Government and 
Pub1 i c  A f f a i r s  102,815 
Department o f  Sociology, Soc ia l  
Work, and Cor rec t ions  271,375 
Department o f  M i l i t a r y  Science 13,965 
Subtota l  $ 734,852 
Other I n s t r u c t i o n  
Cont inu ing  Educat ion $ 58,950 
Summer and Speci a1 Sessions 461,476 
Appalachia Consortium 125,000 
Other I n s t r u c t i o n a l  Costs 412,212 
Subtota l  $1 , r 5 7 - 3 3  
To ta l  I n s t r u c t i o n  $8,312,385 
Research 
I n d i v i d u a l  and P r o j e c t  Research 
To ta l  Research 
Publ i c Serv i  ce 
Appalachian Development Center 
Water Tes t i ng  Laboratory  
To ta l  Publ i c  Serv ice  
L i b r a r i e s  
Camden-Carrol 1 L i b r a r y  
Total  L i b r a r i e s  
Pro jec ted  Recommended 
1980-81 - 1981 -82 
EDUCATION AND GENERAL (con t inued)  
Academic Support 
Audio/Vi  sual  Serv ice  
D i v i s i o n  o f  Media Services 
Subto ta l  
Academic Computing Support 
Educat ional  and Research 
Computing Center 
Subtota l  
Anci 11 a r y  Support 
U n i v e r s i t y  B reck in r i dge  
U n i v e r s i t y  Farm 
Subto ta l  
Academic Admin i s t r a t i on ,  Personal 
Development, Course and Curr icu lum 
Devel opment 
Dean, App l ied  Sciences and 
Techno1 ogy 
Dean, Business and Economics 
Dean, Educat ion 
Dean, Humanit ies 
Dean, Sciences and Mathematics 
Dean, Soc ia l  Sciences 
Dean, Graduate School 
Facu l t y  S t a f f  Development 
Subtota l  
To ta l  Academic Support 
Student Serv ices 
Student Serv ices Admin i s t r a t i on  
Dean o f  Students 
O f f i c e  o f  t h e  R e g i s t r a r  
Subtota l  
Soc ia l  and C u l t u r a l  Development 
Men's Residence H a l l  Program 
Women ' s  Residence Hal 1  Program 
, D i v i s i o n  o f  Student A c t i v i t i e s  
and Organizat ions 
D i v i s i o n  o f  U n i v e r s i t y  Center 
Serv ices 
Student Pub1 i c a t i o n s  
In t ramura l  s  
Sub to ta l  
Pro jec ted  Recommended 
1980-81 --- -- 1981 -82 -- 
EDUCATION AND GENERAL (con t inued)  
Student Serv ices (con t inued)  
Counseling and Career Guidance 
Student P l  acement 
F i e l d  Career Experiences 
Counsel i ng , Test  i ng , and 
Eva1 u a t i  on Serv i  ces 
I n s t r u c t i o n a l  Systems 
Subto ta l  
F i nanc ia l  A i d  Admin i s t r a t i on  
D i v i s i o n  o f  Student F inanc i  a1 
A i d  and Veterans A f f a i r s  $ 127,215 
Subto ta l  $ 127,215 
Student Hea l th  Serv ices 
D i v i s i o n  o f  Student Hea l th  Serv ices $ 192,872 
Subto ta l  $ -532,872 
I n t e r c o l l e g i a t e  A t h l e t i c s  
O f f i c e  o f  t h e  D i r e c t o r  
T r a i n i n g  
Basebal l  (M) 
Baske tba l l  ( M )  
Foo tba l l  (M) 
Tennis (M) 
G o l f  (M)  
Swimming (M) 
Soccer (M)  
Track/Cross Country 
Other Men's A c t i v i t i e s  
Baske tba l l  (W) 
Vol l e y b a l  1  (W) 
Track (W) 
Tennis ( W )  
S o f t b a l l  (W) 
G o l f  (W) 
Soccer ( W )  
Swimming (W) 
Subto ta l  
To ta l  Student Services $2 ,094 ,273 
I n s t i t u t i o n a l  Support 
Execut ive Management 
Board o f  Regents $ 750 
O f f i c e  o f  t h e  Pres iden t  98,682 
O f f i c e  o f  t h e  Vice Pres iden t  
f o r  Acaderni c  A f f a i  r s  96,243 
O f f i c e  o f  t h e  Vice Pres iden t  
f o r  F i s c a l  A f f a i r s  53,238 
-12- 
Pro jec ted  Recommended 
1980-81 - --- 1981-82 - 
EDUCATION AND GENERAL (cont inued)  
I n s t i  t u t i  onal  Support (con t inued)  
Execu t i ve  Management (cont inued)  
O f f i c e  o f  t h e  Vice Pres iden t  
f o r  Student A f f a i r s  
O f f i c e  o f  t h e  Vice Pres iden t  
f o r  U n i v e r s i t y  and 
Regional Serv i  ces 
D i v i s i o n  o f  Budgets 
D i v i s i o n  o f  P lanning 
Subto ta l  
F i s c a l  Operat i  ons 
Di  v i  s  ;on o f  Accounts 
Subto ta l  
General Admini s t r a t i  ve Serv ices 
D i v i s i o n  o f  P a y r o l l  and Personnel . 
Admini s t r a t i  ve Data Processing 
Subto ta l  
L o g i s t i c a l  Serv ices 
D i v i s i o n  o f  Purchases 
D i v i s i o n  o f  Sa fe ty  and S e c u r i t y  
O f f i c e  o f  P r i n t i n g  Serv ices 
O f f i c e  o f  P u b l i c a t i o n s  
Motor Pool 
Sub to ta l  
P u b l i c  Re la t i ons  and Development 
D i v i s i o n  o f  Grants and Contracts  
D i v i s i o n  o f  P u b l i c  A f f a i r s  
O f f i c e  o f  News Serv ices 
O f f i c e  o f  Photographic Services 
Alumni Re la t i ons  
Spor ts  I n f o r m a t i  on 
O f f  i ce o f  Devel opment 
Sub to ta l  
Student Admission and Records 
D i v i s i o n  o f  Admissions 
Subto ta l  
Other I n s t i t u t i o n a l  Support 
General I n s t i t u t i o n a l  Support Expenses 
S t a f f  B e n e f i t s  
Sub to ta l  
To ta l  I n s t i t u t i o n a l  Support 
Operat ion and Maintenance o f  P l a n t  
Phys ica l  P l a n t  Adm in i s t r a t i on  
Projected Recommended 
7980-81 --- 1 981 -82 
EDUCATION AND GENERAL (cont inued) 
Operation and Maintenance o f  P lan t  (cont inued) 
Power P lan t  
Trucking and Moving 
Mechanical Shop 
Carpentry Shop 
Landscaping and Grounds 
Custodi a1 Servi  ces 
General Serv i  ces 
Non-Recurring Pro jec ts  
Other Operating Expenses 
Tota l  Operation and Maintenance 
Student Financi a1 Aid 
Student Aid 
Tota l  Student Financi a1 Aid 
Education and General Expenditures 
Mandatory Transfers 
Consol i da ted  Educational Bui l d i  ngs 
P ro jec t  Debt Service 
Debt Service Fee 
Nursing Loan Program Matching Funds 
Federal Work/Study Matching Funds 
Tota l  Mandatory Transfers 
Tota l  Education and General 
AUXILIARY SERVICES 
Housing 
D i v i s i o n  o f  Housing 
Maintenance/Operations/Custodial 
Cable T e l e v i s i o n  Serv ices 
Mandatory T rans fe rs  
Repair  and Maintenance Reserve 
T o t a l  Housing 
Food Serv ices 
ADUC C a f e t e r i a  and G r i l l  
A1 umni Tower C a f e t e r i a  
U n i v e r s i t y  B reck in r i dge  Ca fe te r i a  
Concessions/Vending 
. To ta l  Food Serv ices 
U n i v e r s i t y  S to re  
Other  Serv ices 
U n i v e r s i t y  Center - Custodi a1 
U n i v e r s i t y  Post O f f i c e  
Recreat ion Room 
G o l f  Course 
Copy Center 
T o t a l  Other Serv ices 
To ta l  Auxi 1  i a r y  Serv ices 




School o f  Appl i e d  Sciences and Technol oqy 
Equipment/ 
Sa la r i es  Oeerat inq R e ~ l  acement -- - - -  -- ------ To ta l  
Department o f  A g r i c u l t u r e  
Department o f  I n d u s t r i  a1 
Educat ion and Techno1 ogy 371,565 39,280 
Department o f  A l l i e d  Hea l th  
Sciences 398,930 25,200 
Department o f  Home Economics 232,795 9,675 242,470 
Min ing  Techno1 ogy Program .-- 50,560 -------- 880 51,440 
Subto ta l  $1,310,025 $85,000 $1,395,025 
Department o f  Accoun t ing  
and Economi cs 
INSTRUCTION 
School o f  Business and Economics 
Equipment/ 
S a l a r i e s  Opera t ing  Rep1 acement --- -- - - T o t a l  
Department o f  I n f o r m a t i o n  
Sciences 287,425 4,685 
Department o f  Management 
and M a r k e t i n g  279,635 -- --. -- -- 4,335 - -- --.- 283,970 
S u b t o t a l  $868,375 $1 3,980 $ 3,000 $805,355 
INSTRUCTION 
School o f    ducat ion* 
Sal a r i  es --- 
Department o f  Psycho1 ogy $242,520 
Department o f  C u r r i  c u l  um 
and I n s t r u c t i o n  535,555 
Department o f  Leadership/  
Foundat i  ons 406,570 
Department o f  Hea l th  , Physica l  
Educat ion and Recreat ion 585,605 
P ro fess i  onal  Laboratory  
Experiences 
Subto ta l  $1 ,838,240 
Equipment/ 
Operat ing -- -- Replacement To ta l  
Department o f  Phi losophy 
Department o f  Communications 
Department o f  Music 
Personal Development I n s t i t u t e  
Department o f  A r t  
Department o f  Languages and 
L i t e r a t u r e  
WMKY 
Subtota l  
INSTRUCT I ON 
School o f  Humani t i e s  
Sal a r i e s  







129,600 ---- - 
$1,952,045 
Equipment/ 
Rep1 acement To ta l  
INSTRUCTION 
School o f  Sciences and Mathematics 
Equipment/ 
Sa la r i es  Opera t ing  Replacement - --- - - - To ta l  
Department o f  Mathematical 
Sciences 
Department o f  Physi c a l  
Sciences 
Department o f  B i o l o g i c a l  and 
Envi ronmental Sciences 341,660 - - --- . 20,600 - -- - 
Sub to ta l  
Department o f  H i s t o r y  
INSTRUCTION 
School o f  Soc ia l  Sciences 
Sa la r i es  - Opera t in3  --- 
$229,045 $ 2,710 
Department o f  Geography 132,065 1,595 
Department o f  Government 
and P u b l i c  A f f a i r s  
Department o f  Soc io logy,  Soc ia l  
Work and Cor rec t ions  296,390 4,420 
Department o f  M i l i t a r y  Science ------. 7,390 7,895 - 
Subto ta l  $773,960 $18,560 
Equipment/ 
Rep1 acement -- To ta l  
OTHER INSTRUCTION 
Continuing Education 
Summer & Special Sessions 
Appalachian Consortium 




Salaries Operating Replacement - --- - Total 
RESEARCH 
Individual and Project Research $ 30,000 $ 30,000 
PUBLIC SERVICE 
Equi pnient/ 
S a l a r i e s  ..-----.- Operating 'Reflacement 
- -- . -.-- -- 
Appal achian Devel oprnent Center $190,390 $65,217 
Water Test ing Laboratory 5,475 --- 3,525 
Total $195,865 $68,742 
Total 
LIBRARIES 
Camden-Carrol 1 L i  brary  
Equi prnent/ 
S a l a r i e s  Ope ra t i n3  R e z a c e m e n t  




Q e r a t i x  ' Rep1 acement - To ta l  Sa la r i es  ----- 
Audio/Vi  sual  Se rv i  ces 
D i v i s i o n  o f  Media Serv ices 
Academic Computing Support 
Educat ional  and Research 
Computing Center 
A n c i l l a r y  Support 
U n i v e r s i t y  B reck in r i dge  
Un i vers  i ty  Farm 
Subto ta l  
Academic Admin i s t r a t i on ,  
Personal Development, Course 
and C u r r i  c u l  um Development 
Dean, App l ied  Sciences 
and Techno1 ogy 
Dean, Business and 
Economi cs 
Dean, Educat ion 
Dean, Humani t i es 
Dean, Sciences and 
Mathematics 
Dean, Soci a1 Sciences 
Dean, Graduate Programs 
F a c u l t y  S t a f f  Development 
Sub to ta l  
To ta l  Academic Support 
STUDENT SERVICES 
Student Serv ice  Admin i s t r a t i on  
O f f i c e  o f  t h e  R e g i s t r a r  
Soc ia l  & C u l t u r a l  Development 
Men's Residence Hal 1  Program 
Women's Residence H a l l  Program 
D i v i s i o n  o f  Student A c t i v i t i e s  
and Organizat ions 
D i v i s i o n  o f  U n i v e r s i t y  Center 
Serv ices 
Student Pub1 i c a t i  ons 
I n t r amura l  s  
Sub to ta l  
Counseling 81 Career Guidance 
Student P l  acement 
F ie1 d  Career Experiences 
Counsel i ng , Tes t i ng  , and 
Eva1 u a t i  on 
I n s t r u c t i o n a l  Systems 
Subto ta l  
F i nanc ia l  A id  Admin i s t r a t i on  
D i v i s i o n  o f  Student F inanc ia l  
A i d  and Veterans A f f a ~ r s  
Student Hea l th  Services 
D i v i s i o n  o f  Student 
Hea l th  Serv ices 
I n t e r c o l l e g i a t e  A t h l e t i c s  
O f f i c e  o f  t h e  D i r e c t o r  
T r a i n i n g  
Basebal l  
Baske tba l l  (M)  
Foo tba l l  (M)  
Tennis ( M )  
Go1 f (M) 
Swimming (M) 
Soccer (M) 
Baske tba l l  ( W )  
Vol l e y b a l  1  ( w )  
Cross Country 
















Operat ing - - -- 'Rep1 acement 
.- -.----A -- Tota l  
S T U D E N T  S E R V I C E S  
Equipment/ 
Salaries - ----.- Operatinq _ _ _ _  _ _ _ _ Replacement _ _ _  _ -___- Total -...-...- - 
Intercollegiate Athletics (cont. ) 
Tennis (Wl )  
Softball (W) 




Total Student Services 
INSTITUTIONAL SUPPORT 
Sa la r i es  @erat in9 
--- . -  _L 
Execut ive Management 
Board o f  Regents 
O f f i c e  o f  t h e  Pres iden t  
O f f i c e  o f  t h e  Vice Pres iden t  
f o r  Academi c  A f f a i  r s  
O f f i c e  o f  t h e  Vice Pres iden t  
f o r  F i s c a l  A f f a i r s  
O f f i c e  o f  t h e  Vice Pres iden t  
f o r  Student A f f a i r s  
O f f i c e  o f  t h e  Vice Pres iden t  
f o r  U n i v e r s i t y  and 
Regional Serv ices 
D i  v i s i o n  o f  Budgets 
Subto ta l  
F i s c a l  Operat ions 
Di  v i s i o n  o f  Accounts 
General A d m i n i s t r a t i v e  Serv ices 
D i v i s i o n  o f  P a y r o l l  and 
Personnel 
A d m i n i s t r a t i v e  Data Processing 
Subto ta l  
L o g i s t i c a l  Serv ices 
D i v i s i o n  o f  Purchases 
D i v i s i o n  o f  Sa fe ty  and 
S e c u r i t y  
O f f i c e  o f  P r i n t i n g  Services 
O f f i c e  o f  Pub1 i c a t i o n s  
Motor Pool 
Sub to ta l  
P u b l i c  Re la t ions  & Development 
D i v i s i o n  o f  Grants and Contracts  70,265 
D i v i s i o n  o f  P u b l i c  A f f a i r s  42,320 
O f f i c e  o f  News Serv ices 26,400 
O f f i c e  o f  Photographic Services 19,870 
Alumni Re la t ions  32,770 
O f f i c e  o f  Development 39,245 
Spor ts  I n fo rma t i on  ----- 16,025 
Subto ta l  254,895 
Equi pmen t /  
Rep1 acement 
. - - - - - - - Tota l  
INSTITUTIONAL SUPPORT 
Equ i ptmen t/ 
Salaries Operatin9 ~Rgl acement - ------ --- - --- Total 
Student Admissions and Records 
Division of Admissions $1 43,915 $58,020 $ $201,935 
Other Institutional Support 
General Institutional 
Support Expenses 
staff' ~enefi ts 
Subtotal 
Total Institutional Support $1,847,460 $4,408,738 $150,000 $6,406,198 
OPERATIONS AND MAINTENANCE OF PLANT 
Equipment/ 
Sa lar ies  -.--- --- - O p e r a t i i  'Replacement Tota l  
Physical  P lan t  Admin is t ra t ion  
Power P lan t  
Trucking and Moving 
Mechanical Shop 
Carpentry Shop 
Landscaping and Grounds 
Custodi a1 Serv i  ces 
General Services 
Non-Recurring Pro jec ts  
Other Operat ing Expense 
Tota l  Operations and Maintenance $1,472,885 $2,093,354 $3,566,239 
STUDENT FINANCIAL A I D  
Equi pment/ 
Sal  a r i  es @ e r a t i  ng , Rep1 acement - -- - - To ta l  
Student A id  
To ta i  Education and General 
MANDATORY TRANSFERS 
Consol idated Educat ional  
B u i l d i n g s  P r o j e c t  Debt 
Serv ice  
Debt Serv ice  Fee 
Nurs ing Loan Program Matchinq 
Funds 
Federal  Work/Study Matchi  ng 
Funds 
To ta l  Mandatory T rans fe rs  
, Equipment/ 
Sa la r i es  Operat i  . -- -- -. n q  -- Rep1 acement -- --- To ta l  
AUXILIARY ENTERPRISES 
Sa la r i es  
.--- 
Housi nq 
Mai ntenance/Operat i  ons/Custodi a1 $345,430 
D i v i s i o n  o f  Housing 92,603 
Cable T e l e v i s i o n  Serv ices 18,752 
Food Serv ices 
ADUC C a f e t e r i a  and G r i l l  404,679 
A1 umni C a f e t e r i a  104,552 
Un i ve rs i  ty  Breck C a f e t e r i a  27 $1 0 
Concessions/Vending 46,195 
U n i v e r s i t y  S to re  137,701 
Other  
Recreat ion Room 10,000 
Uni v e r s i  t y  Post O f f  i ce 30,510 
U n i v e r s i t y  Center Custod ia l  57,445 
G o l f  Course 18,693 
Copy Center 9,775 
Mandatory T rans fe rs  
Housing System P r o j e c t  
Debt Serv ice  
Serv ice  Charges 
Repair  and Maintenance Reserve ---- 
To ta l  Auxi 1 i a r y  En te rp r i ses  $1,304,245 
Equi pnient/ 












Governmental G i f t s  and Contracts  
Supplemental Educat ional  Oppor tun i ty  Grants $ 114,849 
Student Work/Study Program 777,617 
Basic  Educat ional  Oppor tun i t y  Grants 2,197,000 
Nurs ing Educat ion Grants 7,200 
To ta l  
Other Sponsored Proqrarw as rece i ved  
EXPENDITURES : 
Student A id  
Supplemental Educat ional  Oppor tun i t y  Grants 
Student Work/Study Program 
Basic  Educat ional  Oppor tun i t y  Grants 
Nurs ing Educat ion Grants 
To ta l  
Other Sponsored Programs as rece ived  
C 'ON OF ACCOUNTS HOWEU-MCDOWELL AD. BUIG. 
MOREHEAD, KENTUCKY 40351 
May 20, 1981 
Dr. Morris 1. Norfleet, President 
Members of the Board o f  Regents 
Morehead State University 
Morehead, KY 40351 
Dear President and Members of the Board: 
I am submitting herewith the Balance Sheet of Morehead State University 
a t  March 31, 1981, and the related Statements of Current Fund Revenues 
and Current Fund Expenditures and Mandatory Transfers for  the three 
months then ended. 
These statements have been prepared on a cash basis and present, on that  
basis,  the Financial position of Morehead State University a t  March 31, 
1981 , and the current fund revenues, expendi tures and mandatory transfers 
for  the three months then ended. 
. A e s p e c J f u l  ly  submitted, 
Michael R.  Wal t e r s ,  CPA 
Control 1 e r  
Attachments 
Statement of Current Funds Revenues and Transfers 
Morehead State University 
For the Nine Months Ended March 31, 1981 
EDUCATIONAL A N D  GENERAL 
Unrestricted Restricted Totals 
Tuition and Fees 
State Appropriations 
Governmental Grants and Contracts 
Indirect Cost Reimbursements 
Sales and Services of Educational 
Activities 
Other Sources 
Total s--Educati onal 
and General 
AUXILIARY ENTERPRISES 
Sales and Services of Auxiliary 
En terpri  ses 




Coll ege Work-Study Program 
Matching Funds 
Total Current Fund Revenues 
a n d  Transfers 
Sta t emnt  of Current Funds Expenditures and Mandatory Transfers 
Morehead State University 
For the Nine Months Ended March 31 , 1981 
EDLXATIONAL A N D  GENERAL 
Unrestricted 
Expenditures 
Ins truc ti  on 
Research 




Insti  tutiooal Support 
Operation alld Mbin tenance 
of Plant 
Financial A i  d 
Total s--Educati onal and 
General Expendi tures 
Manda tory Transfers 
Col 1 ege Work-Study Program 
Debt 









Total s--Auxil iarv 
Enterprises 
rota1 Current Funds Expendi tures 
and Mandatory, Transfers 
Restricted Totals 

Assets  Liabi 1 i t i e s  and Fund Balances 
Loan Funds -- Loan Funds 
Cash 
Loans t o  Students  ( n e t  o f  
a1 lowance f o r  doubtful 
accounts of  $430,237.91) 
$ 425,207.06 Fund Bal -- ances 
U. S. Government Cont r ibut ions  
Ins t i  t u t i o n a l  Con t r i  but ions 
D e f i c i t  
Total Loan Funds Total Loan Funds 
Endowment Funds Endowment Funds 
Cash 
Investments - a t  c o s t  
$ 1,491 .92 Fund Balance 
702.58 
Total Endowment Funds Total Endowment Funds 
P l  a n t  Funds Pl a n t  Funds 
Unexpended 
Cash Reserve f o r  Encumbrances 
Res t r i c t ed  
Total Unexpended Total Unexpended $ 1,507,502.70 
Renewal s and Repl acemen ts  Renewal s and Repl acemen ts 
Fund Balance Cash 
Investments in  U.S. Treasury 
S e c u r i t i e s  - a t  c o s t  
Total Renewals and Total Renewals and 
Replacements Repl acemen t s  
OONLn 
O O C N  . . . .  
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1 . Constance Tramel 1 , Cl erklTypi s t  I ,  Camden-Carroll Library , ef fec t ive  
May 15, 1981. 
2 .  Kitty Holbrook Frazier,  Secretary 11, School of Social Sciences, 
e f fec t ive  June 30, 1981. 
3. Trisha Linder, Assistant Professor of Speech, School of Humanities, 
e f fec t ive  May 8 ,  1981. 
4. Jerry Thompson, Breeding Technician, University Farm, e f fec t ive  
April 24, 1981. 
5. Larry Planck, Farm Laborer, University Farm, effect ive April 17, 1981. 
6 .  Danny Tackett,  Farm Laborer, University Farm, effect ive April 17, 1981. 
7 .  Stacy Myers, Assistant Professor of Speech, School of Humanities, 
e f fec t ive  May 8 ,  1981. 
8. Linda R a t l i f f ,  Assistant Professor of Education, School of Education, 
e f fec t ive  May 8 ,  1981. 
9. Connie Christ ian,  Instructor of Education, University Breckinridge 
School, e f fec t ive  May 8 ,  1981. 
10. Vickie White, Secretary I ,  School of Education, effect ive May 25, 1981. 
11 . Doris McDowell , Department Head, A1 1 ied Health Sciences, School of 
Applied Sciences and Technology, e f fec t ive  June 30, 1981. 
12. Robert Walker, Assistant Professor of Radio-Television, School 
of Humanities, e f fec t ive  May 8 ,  1981. 
13. Kathryn Mincey, Instructor of Education, Schocl of Education, 
e f fec t ive  May 8 ,  1981. 
14. Russell White, Instructor of Music, School of Humanities, e f fec t ive  
May 8 ,  1981 . 
15. Jerry L .  Slaughter, Coordinator of Veterinary Technology and 
Associate Professor, Applied Sciences and Technology, e f fec t ive  
June 30, 1981. 
B. Appointments 
1. Larry Pl anck, Farm Laborer, University Farm, a t  a salary of $3.35 
per hour, beginning Apri 1 13, 1981. 
2. Danny Tackett,  Farm Laborer, University Farm, a t  a sa lary of $3.35 
per hour, beginning April 13, 1981. 
3. Michael N. Harford, Chairholder and Assistant Professor of Real 
Estate,  Business and Economics, a t  a 9-month salary of $20,000, 
beginning A u g u s t  21 , 1981. 
Daniel H i t t e p o l e ,  Production Di rec to r ,  W M K Y  Radio S t a t i o n ,  a t  an 
annual s a l a r y  of $1 3,000, beginning May 1 , 1981. 
David Cross,  Breeding Technician,  Universi ty Farm, a t  a s a l a r y  
of $800 per month, beginning Apri 1 27, 1981. 
Edith L i l e s ,  Student  Ass i s t an t  i n  Mignon Tower, extension of 
c o n t r a c t  from May 10,  1981 t o  August 10,  1981, a t  a s a l a r y  of 
$388.88 per  month. 
Raymond Gin te r ,  Student  A s s i s t a n t  i n  Cartmell Ha l l ,  extension of 
c o n t r a c t  from June 1 ,  1981 t o  August 15 ,  1981, a t  a s a l a r y  of 
$388.88 per  month. 
Diana Jordan,  Student  Ass i s t an t  i n  Mignon Ha l l ,  extension of 
c o n t r a c t  from May 16 ,  1981 t o  August 15 ,  1981, a t  a s a l a r y  of 
$388.88 pe r  month. 
Vickie Roark, Student  Ass i s t an t  i n  Nunn Ha l l ,  extension of c o n t r a c t  
from May 10 ,  1981 t o  August 15 ,  1981, a t  a s a l a r y  of $388.88 per  
month. 
Elmer Anderson, Ass i s t an t  t o  t h e  Pres ident  f o r  Special  P r o j e c t s ,  
f o r  t h e  period May 1 ,  1981, t o  June 30, 1981, a t  a monthly s a l a r y  
of  $2,716.67. 
Nancy Caudill  , Night Clerk,  F i e lds  Ha l l ,  a t  a s a l a r y  of $3.35 
per hour f o r  28 hours f o r  t h e  period June 1 - June 5 ,  1981. 
Ernest  Adams , Acting Direc tor  of Cartmell Hal 1 , extension of 
c o n t r a c t  through June 30, 1981, a t  an annual s a l a r y  of  $10,560. 
Micheal Lynn R e f f i t t ,  Secur i ty  O f f i c e r ,  Student  A f f a i r s ,  a t  an 
annual s a l a r y  of $1 3,000, beginning June 1 , 1981. 
Bernard Watts,  Adjunct P ro fes so r ,  sp r ing  semester  1981, a t  a 
s a l a r y  o f  $750.00. 
Reuel Buchanan, P u b l i c i t y  Di rec to r  f o r  Summer Theat re ,  a t  a 
s a l a r y  of $120 pe r  week f o r  10 weeks, beginning May 26, 1981. 
Danny Wright, S t a f f  Wri te r ,  Division of Publ ic  A f f a i r s ,  a t  a 
s a l a r y  o f  $200 pe r  week, f o r  the period June 1 through Autust 21, 1981. 
Kevin G i l b e r t ,  Farm Laborer,  Univers i ty  Farm, a t  a s a l a r y  of 
$3.35 per  hour,  beginning May 20, 1981 . 
Vicky Horton, Sec re t a ry ,  Appalachian Developme,nt Center ,  a t  a 
s a l a r y  of $3.35 per  hour,  from May 18 ,  1981 t o  June 30, 1981. 
Susan Davis, Sec re t a ry  I ,  Univers i ty  Breckinri  dge School , a t  an 
annual s a l a r y  of  $7,140, beginning May 20, 1981. 
C. Adjustments 
1 .  Charles Pelfrey,  position changed from Department Head and Professor 
of English, Department of Languages and Li terature ,  t o  Interim Dean, 
School of Humanities, e f fec t ive  July 1 ,  1981. 
2. Kent Free1 and, position changed t o  ~epar tment  ' ~ e a d  , Curri cul urn and 
Ins t ruc t ion ,  School of Education, e f fec t ive  July 1 ,  1981. 
3. Sandra Brown, position changed from ReceptionistlTypist t o  
Secretary I ,  Division of Admissions, a t  a n  annual s a l a ry  o f  
$7,140 beginning May 1 ,  1981. 
4. Carolyn Hamil ton,  position changed from ClerklTypist I t o  
Secretary I I ,  School of Soci a1 Sciences, e f fec t ive  J u l y .  1 , 1981. 
5. Garrick B. Roberts, position changed from Electronic Technician 
i n  the  Division of Media Services t o  Security Off icer ,  Student 
Affa i r s ,  a t  an annual salary of $12,000, e f fec t ive  June 1 ,  1981. 
6 .  William Bigham, position changed from Acting Department Head t o  
Department Head, Department of Music, School of Humanities, 
e f f ec t ive  March 17, 1981. 
7 .  Harold Rose, position changed from Department Head, Adult, Counseling, 
and Higher Education, t o  Department Head, Leadership/Foundations, 
School of Education, e f fec t ive  July 1 ,  1981. 
8. Pa t r i c i a  Needham, position changed from Academic Counselor i n  
Counseling Center, TRIO Program, t o  Associate Director of Admissions 
f o r   ADD^ icat ions  and Processing, Division of Admissions, a t  an 
annuai ' sa la ry  of $19,000, beginning June 1 ,  1981. 
D. Leaves of Absence 
1. Cheyenne J.  Oldham, Assistant Professor of Journalism, School of 
Humanities, leave of absence without pay for  the  1981-82 academic 
year.  
2 .  Ken Wright, Athletic Trainer,  Division of Ath le t ics ,  leave o f  
absence without pay fo r  one week, beginning June 29, 1981. 
3. Sharon Wolf, Assistant Professor of Psychology, School o f  
Education, leave of absence without pay fo r  the 1981-82 academic year .  
E .  Sabbatical Leaves 
1. Jules  DuBar, Professor of Geoscience, Sciences and Mathematics, 
sabbatical  leave fo r  the f a l l  semester 1981. 
2 .  Ron Dobler, Professor of English, School o f  Humanities, sabbat ical  
leave fo r  the  f a l l  semester 1981. 
*He w i l l  continue serving i n  the capacity of department head. 
E X T E R N A L  FUNDS 
A. Appointments 
1.  J u l e s  R. DuBar, Pr inc ipa l  I n v e s t i g a t o r ,  NSF Gr'ant, a t  a s a l a r y  of 
$1,650 f o r  May, $2,300 f o r  June,  $1,650 f o r  J u l y ,  beginning 
May 1 ,  1981. 
2. Susan DuBar, Research A s s i s t a n t ,  NSF Grant ,  a t  a s a l a r y  of $500 
per month, J u l y  1 t o  September 30, 1981. 
3. Sharon Keeton , Cl erk /Typis t  , ABE Teacher Training P r o j e c t ,  a t  
an annual s a l  a ry  of $6,600, beginning April 27, 1981. 
4. Paula Dailey,  P ro jec t  Coordinator ,  Administrat ive Grant,  a t  a 
s a l a r y  of $3.90 per  hour,  from March 4 ,  1981 , t o  June 30, 1981. 
5. David Hyl b e r t ,  Research Di rec to r ,  Del i nea t ion  of Clay Minerals 
Research, a t  a s a l a r y  of  $664 per week f o r  2 weeks and 2 days,  
beginning May 18,  1981. 
6. Harold Throckmorton, Research A s s i s t a n t ,  Delineat ion of Clay 
Minerals Research, a t  a s a l a r y  of $3.35 per hour f o r  2 weeks 
and 2 days,  beginning May 18 ,  1981. 
7. Ted Pass ,  P r o j e c t  D i rec to r ,  Histoplasmosis Research P r o j e c t ,  a t  
a s a l a r y  of $1,825 f o r  14 days,  beginning April 24, 1981. 
8. Joe Copeland, P r o j e c t  Coordinator ,  Egyptian Training Program, 
a t  a s a l a r y  of $2,772, f o r  t h e  period May 26, 1981, through 
June 30, 1981. 
9. Clarence Shor t ,  Clerk lTypis t  I ,  CDA Program, a t  a s a l a r y  of $3.37 
per  hour f o r  10 hours per  week, from May 8, 1981, t o  August 31, 1981..  
10. Debra Stone,  CDA F ie ld  Tra ine r  and Consultant ,  CDA Program, a t  
a s a l a r y  of  $75 pe r  day, beginning May 1 , 1981. 
11. Joyce Thornsberry,  Clerk lTypis t  I ,  ABE Teacher Training P r o j e c t ,  
a t  an annual s a l a r y  of $6,600, beginning May 26,  1981. 
B. Resignat ions 
1. Sharon Keeton, Clerk lTypis t  I ,  ABE Teacher Training Project, 
e f f e c t i v e  Apri l  30,  1981. 
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T h i s  1981 A f f i r m a t i v e  h t i o n  P l a n  i s  i s s u e d  a s  a  
r e v i  s i o n  o f  t h e  M o r e h e a d  S t a t e  U n i  v e r s i  t y  A f f i r m a t i v e  A c t i o n  
P l a n  f i r s t  i s s u e d  i n  J u n e  1 9 7 3  a n d  s u p e r s e d e s  t h e  p r e v i o u s  
p l  an .  
A d o p t e d  by  t h e  
M o r e h e a d  S t a t ?  U n i v e r s i t y  
B o a r d  o f  2 e g e n t s  
May 8 ,  3 8 1  
MOREHEAD STATE UNIVERSITY 
AFFIRMATIVE ACTIOYJ PLAtl 
I .  Legal Provisions 
The Civil Rights Act of 1964, 42 U.S.C. 2000 (e )  prohibi ts  dis-  
crimination in employment on the basis of race, color ,  re l ig ion ,  sex, age, 
handicap, o r  national or igin .  The Act was amended in 1972 to  apply t o  em- 
ployment by s t a t e  agencies, t o  educational i n s t i t u t i ons ,  and t o  facu l ty  
employment. In order to  carry out the national policy, the President of 
the United States directed by Executive Order 11246 t h a t  a l l  federal  agencies 
should place an "affirmative action clause" i n  every cont rac t  i n  excess of 
$50,000. Anyone entering a contract  w i t h  the United S ta t e s ,  even i f  not 
otherwise obl igated by 1 aw, must agree to conply w i  t h  the substance of the 
Civil Rights Act of 1964. Morehead State University is  not a federal  con- 
t r ac to r  subject  t o  the terms of Executive Order 11245 a s  amended by Executive 
Order 11 375, and i s  not therefore subject  t o  the term o f  the  executive order. 
This does not, how~ver, d imin i ;h  the determination and obl igat ion t>f the 
University to avoid and eliminate discrimination i n  employment. 
Morehead S ta te  University i s ,  hoiqever, a t rad i t iona l  l y  white 
i n s t i t u t i on  i n  a s t a t e  which previously maintained a r ac i a l l y  dual system 
of higher education. Since the U.S. Departrent of Education and the Office 
of Civil Rights have determined t h a t  Kentucky s t i l l  re ta ins  vest iges  of 
t h a t  dual system, the Commonwealth of Kentucky has been required t o  s u b m i t  
a statewide plan for  desegregation of i t s  ins t i tu t ions  of  higher education. 
A portion of t h i s  ~ l a n  must address employmmt and sha l l  embody the require- 
ments of "Revised Cri t e r i a  Specifying the Ingredients of Acceptable Plans 
to Desegregate S ta te  Systems of Public Higher Education," as pr inted i n  the 
Federal Register, Volume 43, Number 32, Clednesday, February 15, 1978. These 
c r i t e r i a ,  as  applicable to employment, a r e  in Appendix A .  
Since employment a t  Morehead State  University i s  an area governed 
by pol ic ies  of the Morehead S ta te  University Board o f  Regents, one purpose 
of t h i s  plan i s  t o  serve as a uni t  of the Co-monweal t h  of Kentucky's overall  
commitment to eliminate vestiges of i t s  previously dm1 system i n  higher 
education. 
11. Morehead S ta te  University Pol icy on Xondiscrimination 
The Morehead S ta te  University Board o f  Reglnts has adopted the 
following statement of policy: 
Morehead State  University i s  an Equal Oppwtuni ty-  
Affirmative Action employer and does not descriminate 
on the basis of age, race, c o l o r ,  r e l ig ion ,  sex, 
handicap, o r  national origin i n  the admission to ,  o r  
participation i n ,  any educational Drograz or a c t i v i t y  
which i t  conducts, o r  discriminate on such basis i n  
any empl oymen t opportuni ty  . 
The Board of Regents of Xorehead S ta te  University 
does hereby reaffirm t h a t  neither race, nor creed, 
nor color ,  nor age, nor sex, nor handicap, nor 
national or igin ,  shal l  be a c r i t e r ion  for  admission 
to  any par t  of any proyam or  ac t iv i ty  conducted by 
Morehead State  Uni versi ti/. 
Morehead State  University i s  an Eqtial Opportuni ty 
Educational Ins t i tu t ion .  
The University adheres to th i s  pol icy not solely  because of 
legal requirements, b u t  also because i t  i s  basic t o  the recognition of 
human dignity and the r i  ghts of the individual . 
111. Affirmative Action Procedure 
A.  Appl icabil  i ty  
The rules and procedures contained herein shal l  apply t o  
a l l  employees of Morehead State University, both academic and support 
s t a f f .  All employees shall  work towwd the achievement c l f  these qo3ls. 
A1 1 employees will be treated by University supervisors 
and administrators with the respect due them as individuals and a s  valued 
members o f  the  University community. 
No employee shall  be excluded ?ram par t ic ipat ion i n  any 
Universi ty-sponsored ac t iv i ty  o r  denied the benefi t s  of any University 
fac i l  i t y  on the grounds of race, color,  creed, sex, handicap, age,  o r  
national o r ig in ,  except where there are  bona-fi de and ju s t i f i ab l e  c r i t e r i a .  
Eva1 uation of supervisors '  and administrators '  performance will  include a 
review of t h e i r  equal employment e f for t s  and r l su l  t s ,  as well as  otner 
c r i t e r i a .  
B. Dessimination of Policy 
Information about the Uni versi t y  ' s  Equal Employment 3ppor- 
tunity Policy and i t s  Affirmative Action Progran will be comrnunicatxl a t  
l e a s t  once a year to a l l  employees of the University. To ensure amreness ,  
understanding, and posit ive implementation, the subject  of Affirmative 
Action and the University 's  commitments under t h e  law will  be a s s i y e d  a 
high pr ior i ty  fo r  discussion a t  administrative neetings. 
C .  Recrui tment, Employment, and Training 
1 .  The University recrui ts  on the basis of qua l i f ic3 t ions  
without regard to race, color,  creed, national or igin ,  sex, h a n d i c a ,  o r  
age, except where the l a t t e r  three a r e  bona-fide a n d  j u s t i f i ab l e  c r i t e r i a  
for  a posit ion.  All applicants will continue t o  be informed of t h i s  policy. 
2 .  Recruitment e f fo r t s  will focus on providing job 0 ~ 2 ~ -  
t un i t i e s  f o r  women and minority groups which could lead to advancemec: 
based on personal merit.  
3 .  Applicants will be screened, referred,  and selecte?  
solely on the basis of ski 11, experience, t ra in ing ,  qua1 i  f i ca t ions ,  2-3 
character. 
4. Screening procedures such as interviewing and t e s t '  y 
will be consis tent  w i  t h  appl icable laws and  sound personnel practices.  
5. Employment application forms and other personnel 
records will  be i n  compl iance w i t h  federal and s t a t e  laws. 
6 .  Selection in University t ra ining programs will be 5aszd 
solely  on abi 1 i t y ,  experience, and job requirements. 
7. Selection of faculty and adrini  s t r a t i v e  and p r o f e s s i o ~ a l  
s t a f f  will  be on the basis of t ra ining,  experience, and other relevan' 
position requirements, and in no case will race,  re l igion,  sex, handicap, 
age, o r  national or igin  be used i n  selection so as to  exclude qualif izd 
appl icants  . 
8. Recruiting 1 i terature  and position announcements will 
include the s tatement "An Equal Opportunity, Affirmative Action Emplojw-" . 
D. Employment of Close Relatives -- - Anti-Nepotism 
1.  Selection, promotion, sa la ry ,  and a11 other matters 
pertaining t o  employment of academic and support s t a f f  will be made k i ' t h ~ ~ l t  
regard to the re la t ionship of one employee of the University t o  anothw. 
Supervisors and administrators will consider each individual on persor.al 
merit. 
2. No employee, faculty member, supervisor, o r  administrz- 
t ive  o f f i ce r  shal l  make recommendations or  in any way par t ic ipate  i n  l i e  
decision on any matter which may d i rec t ly  a f f ec t  the appointment, t enwe,  
promotion, sa la ry ,  o r  other s t a tu s  o r  i n t e r e s t  of a close r e l a t i ve .  
E .  Responsibility 
The Affirmative Action Officer i s  hereby charged with '-sk- 
mentation of the Affirmative Action Plan of Morehead State University. 
Progress reports will be made on an annual basis and a t  other times as 
required for  reporting o r  requested by the president of the Universi t:. 
An Affirmative Action Committee shall be appointed by r w  
president of the University. I t  shall  meet a t  l e a s t  quarterly and r2:i.z 
the pol i c i e s ,  procedures, and implementation o f  t he  Universi t y l s  Affiv-2- 
t ive  Action Plan. 
The Committee shall consist  of nine irembers as fol lows, and 
shall incl ude a minimum of three minority group and/or female representatives: 
1. Affirmative Action Officer 
2.  Two representatives of the faculty 
3 .  Two representatives of the executive/admi n is t ra t ive  s t a f f  
4. Two representatives from the support s t a f f  
5. Two representatives from the student body 
F. Placement, Job Classification, and Assignment 
1. Supervisors and administrators have the i n i t i a l  responsi - 
b i l i t y  for  defining their  needs for  employment positions and assessing the  
qua1 if icat ions they consider essent ial .  However, the D i  rector of Personnel 
w i  11 review determinations to ensure that  job classifications have been 
assigned in accordance w i t h  the job classif icat ion system. This on-going 
review seeks to assure employees equal pay for  equal work regardless of sex, 
race, national origin, religion, creed, handicap, or age. 
2. The qualification c r i t e r i a  for  each position must be 
real i s t i ca l  l y  related to the requirements of the posi t icn.  .V 1 test ing 
procedures used for placement, job classif icat ion,  or assignment must also 
relate  to  the requirements of the job .  Employing departments may be re- 
quested to  document their  reasons for decl i n i n g  any ajpl icant whose selection 
would have furthered the University's Affirmative Action goals. 
G. Termination, Conditions of Work 
1. A1 1 terminations of empl oyment w i  l l  be made on a non- 
discrimnatory basis. 
2. A1 1. practices and pol ic ies  governing the conditions of 
work will be on a non-discriminatory basis. 
H. Rights and Benefits - - Salary 
I t  i s  the policy of the University t o  provide equal pay f o r  
equal work without regard to race, creed, color, sex, national origin, age, 
or  handicap. A1 1 Uni versi ty compensation and benefi t programs are adminis- 
tered solely on th is  basis. 
I .  Promotions , Demotions, Transfers, and Lay-offs 
1.  I t  i s  the policy of the University t o  f i l l  a1 1 positions 
whenever possible by: 
a .  Filling vacancies above the s tar t ing level from 
within the ins t i tu t ion .  
b .  %rating on the basis of a b i l i t y ,  performance, and 
s x x r i e n c e .  
c .  =mviding job t ra ining and educational opportunities 
:a help employees perform be t te r  i n  t h e i r  jobs and 
; rlpare f o r  advancement. 
2. 1' i s  -he policy of the University t o  ensure t h a t  minority 
groups and women receiv? equal consideration for  promotion a t  a1 1 levels .  
3 .  De- lo5 m s ,  lay-of is ,  and t ransfers  will  be made on a non- 
discriminatory basis.  
3 .  Leave ?of ic ies  
1 .  I t  i s  t h e  policy of  the University t h a t  a l l  pol ic ies  and 
practices pertaining fo -oave of absence from the University be administered 
without regard to  racs ,  c rwd ,  color ,  sex, handicap, age, or national or igin .  
This includes paid an.5 m?aid leave for  educational o r  professional purposes, 
sick leave, annual lezv?, temporary d i sab i l i t y ,  and leave fo r  purposes of 
personal necessity. 
2 .  I t  i s  the policy of the University t o  t r e a t  each person 
on the basis of indi v i  d i d  capaci ty  to  work. 
3. Disabji i t i e s  caused or  contributed to  by pregnancy, mis- 
carr iage,  abortion, chi 1 sk i r th ,  and recovery therefrom a r e ,  f o r  a1 1 job-  
re la ted purposes, tecz40r2ry d i s a b i l i t i e s  and are  to be t rea ted  the same as 
other sick leave. 
4. Any fr-'ale employee who i s  granted leave f o r  chi ldbir th  
must return to  the poj i t ion within a reasonable time a f t e r  ch i ldb i r th  i n  
order to re ta in  the ccsi :ion, along with any senior i ty  r i oh t s ,  tenure, e t c . ,  
t h a t  may be accrued. The needs and best in te res t s  of students will be con- 
sidered in determinin; \c+n academic personnel on pregnancy leave sha l l  be 
e n t i t l e d  to return to t h e  posit ion.  
K.  Fringe 3 e ~ s f i  t s  
I t  i s  :"r x d i c y  of t k  University to extend a l l  f r inge bene- 
f i t s  to  which one i s  ~ n t t : l e d ,  by c lass i f ica t ion  and posi t ion,  t o  a l l  Univer- 
s i  t y  employees wi thoti: r ~ ; w d  to  race, creed, color,  sex, age, handicap o r  
national or igin .  
1 .  An,; z-,z?oyee of tw University who believes t ha t  the Uni- 
ve r s i t y ' s  Equal E m p l c 2 - ~ ~ ~ r  Opportunity Policy has been violated o r  i s  in 
danger of violation s-Y.' c contact t+  Affirmative Action Officer.  This . . complaint must be i n  ,+--?-I; and nus: be signed by the complainant, giving 
fu l l  name, employwn: : s  a t the L'rliversity, local address and telephone , 
number. 
2 .  The Affirmative Action Officer shall investigate the 
complaint or  refer  i t  to the appropriate supervisor for  investigation. The 
findings and recommendations of the investiation shall be presented to the 
Affirmative Action Committee for  review. The report of the Committee will 
be sent to a higher supervisor for  appropriate action. 
3 .  Copies of a1 1 complaints, investigation reports,  recom- 
mendations, and action taken shall become a p a r t  of the records of the 
Affirmative Action Committee. 
IV. Affirmative Action Recruiting and Appointcent Procedures 
In order to establish a system for monitoring the University's 
Affirmative Action ef for ts  and resul ts ,  and to  maintain a centralized record 
of Affirmative Action ac t iv i t i e s ,  the University has developed a program fo r  
u t i l  i zation i n  recruitment and appointment of academic and support personnel. 
Central to  those procedures i s  clearance through the Affirmative Action 
Officer each step in the appointment process --  advertising, interviewing, 
and appointment. A ser ies  of forms has been adopted for  use i n  each of 
these three areas fo r  both academic and support s ta f f  positions. These 
are reproduced i n  Appendix B. 
A.  Intent to Fill  a Position and Position Advertising 
When a u n i t  of the University seeks to f i l l  an authorized 
position, the i n i t i a l  procedure i s  the f i l ing  of the AA-1 Form -- Notifi - 
cation of Intent to Fill  Position -- for  academic and support s t a f f  positions. 
This form i s  designed to  ensure proper advertising i n  the search process and 
must be completed prior to advertisement. 
B.  Interviewing of Candidates 
Prior to  conducting interviews of person(s) considered t o  be 
the most qualified for  the position being f i l l e d ,  t h ~  AA-2 Form -- Intent to  
Interview -- must be completed for  academic and support s t a f f  positions and 
approved by the appropriate off icial  s of the University, incl u d i n g  the 
Affirmative Action Officer. 
C .  Personnel Appointment 
The procedure for recommending a person for  employment re- 
quires the execution of the AA-3 Appointment Form for  academic and support 
s ta f f  positions. 
V .  Employment Goals 
In accordance w i t h  the Revised Criteria for  Desegregation, More- 
head State University has adopted the following goals related t o  the  employ- 
ment of blacks. 
A. The goal has been adopted t h a t  the proportion of black faculty 
and of administrators,  in positions not requiring the doctoral degree, shal l  
a t  l e a s t  equal the proportion of black students graduating with master's 
degrees in the appropriate discipl ine within the s t a t e  system, o r  the  pro- 
portion of black individuals with the required credent ia ls  i n  the relevant 
labor market areas ,  whichever i s  greater.  
B.  The goal has been adopted t h a t  the proportion of black faculty 
and of administrators i n  positions requiring the doctoral degree sha l l  a t  
l e a s t  equal the proportion of black individuals with the credent ia ls  required 
fo r  such positions in the relevant market area.  
C. The goal has been adopted tha t  the proportion of black support 
personnel by EE06 job category shall  a t  l e a s t  equal the proportion of black 
persons i n  the relevant labor market areas.  
D. The goal has been adopted tha t  unti l  the foregoing goals have 
been met, the proportion of blacks hired to f i l l  facul ty  and administrative 
positions shal l  be not l ess  than the proportion of black individuals with 
the credential  s  required and wi thin the appropriate labor market areas .  
VI. Numeric Goals and Timetables 
Numeric goals and timetables for  black employment have been es- 
tab1 ished by the EE06 employment categories. The avai labi l  i  t y  f a c t o r  f o r  
qual i f i ed  blacks in each category was determined as follows: 
A .  Executive, Administrative, Manaserial 
The relevant labor market area for  t h i s  category i s  the 
national pool of educational ly  qual i f i ed  individuals. Approximately 25 
percent of positions i n  t h i s  category require the doctorate, and the re- 
mainder require the master's degree, or  the master 's  plus. The University 
of Kentucky, which has the same c r i t e r i a  and labor market area f o r  this 
category as Morehead S ta te  University, has adopted 4.02 percent a s  the  
ava i l ab i l i t y  fac tor  f o r  qual i f ied blacks i n  the national labor market area 
for  th i s  category. This ava i l ab i l i t y  has been accepted by the Department 
of Labor. Since the percentage of doctoral degrees awarded t o  blacks in 
Kentucky was 2 . 2  percent in 1979-80, and since the percentage of master 's  
degrees awarded to  blacks in Kentucky was 3 .3  percent in 1979-80, the  
national ava i l ab i l i t y  factor  of 4.02 i s  higher than e i t h e r  of the  propor- 
t ions  of blacks receiving graduate degrees in Kentucky and i s  g rea te r  than 
any weighted average of the two proportions would be. Therefore, 4.02 per- 
cent has been adopted a s  the ava i l ab i l i t y  factor  fo r  Morehead S ta te  Univer- 
s i t y  of blacks in the executive, administrative, and managerial category. 
Morehead State  University requires the doctoral degree a s  
the predominantly required educational credenti a1 f o r  teaching facul ty.  
Since 2 .2  percent of the doctorates awarded in Kentucky in 1979-80 were 
awarded to  blacks, and since 2.2 percent has been accepted a s  the ava i l -  8 
abi 1 i  ty  factor  fo r  black faculty in statewide desegregation plans accepted 
by the Office of Civil Rights, Morehead State  University has adopted 2.2 
percent a s  the ava i l ab i l i t y  factor  for black facul ty .  
C .  Professional Non-Facul t y  
The educational requi remen t s  for  professional non-facul t y  
posi t ions  a re  general ly  divided equal ly  between the baccalaureate degree 
and the master 's  degree. The labor market area i s  Kentucky. During 1979-80, 
4.6 percent of a l l  baccalaureate degrees awarded in Kentucky were received 
by blacks. Master's degrees awarded to  blacks for  the same period were 3.3 
percent of the to ta l  number of master 's  degrees. Since the educational re- 
quirement for  employees in t h i s  category i s  a mixture of baccalaureate- and 
master's-prepared individuals, Morehead State Universi ty adopted the average 
between 4.6 and 3 . 3  -- 3.9 percent -- as the ava i lab i l i ty  fac tor  f o r  pro- 
fessional non-facul ty.  
High school graduation i s  a requirement for  t h i s  job category, 
and the University draws the employees f o r  the category from the local labor 
market. The proportion of blacks graduating from the local labor market 
(Bath, Carter,  Menifee, Morgan, and Rowan counties) i n  1979-80 was 1.19%. 
Accordingly, Morehead State  University has adopted 1.2 percent as  the ava i l -  
abil  i t y  factor  for  the secre ta r ia l /c le r ica l  EE06 category. 
This job category does not necessarily require the baccalaureate 
degree, but does general l y  require vocational and/or technical t ra in ing  be- 
yond high school. Since employees in t h i s  job category are predominantly 
from the region served by Morehead S ta te  University, the regional labor rnar- 
ket  is  u t i l i zed .  Since the 1980 census data shows tha t  1-28 percent of the 
population was black, 1.28 percent i s  used as the ava i l ab i l i t y  fac tor  f o r  
t h i s  EE06 category. 
F. Skil led Crafts 
Morehead S ta te  University requires t ha t  employees i n  the 
sk i l l ed  c r a f t s  category be high school graduates, and u t i l i zed  the local 
area as the labor market. Since 1.2 percent of a l l  high school graduates 
in our local labor market during 1979-50 were blacks, 1.2 percent has been 
adopted as the ava i l ab i l i t y  fac tor  for  the ski1 led c r a f t s  EE06 category. 
G. Service/Main tenance 
High school graduation or  appropriate experience i s  required 
in t h i s  job category, fo r  which the local labor market applies.  Since the 
1980 census data show tha t  1-28 percent of the local labor market population 
i s  black, 1.28 has been adopted as the ava i lab i l i ty  factor  f o r  the service/  
maintenance EE06 category. 
VII. Statement of Intent 
Our goals are based on what we desire,  b u t  because of our geo- 
graphical location ( the black population i s  less  than 2 percent in the c 
region we serve) ,  i t  will be d i f f i c u l t  fo r  us to reach and maintain them. 
However, we will make a good f a i t h  e f f o r t  and  will fu l ly  document our 
a c t i v i t i e s .  
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m d  professional stafi* semlces smtient 
rinandaI'-~e, a d  otfier mall- 
=islsuuport; . - 
2. Commitments that tradftiocalljr 
Slack i~~~t f tu t lo ru  a have +&e re- 
w m  (fnclucibg &= e n u m e z  
Sr item 1- above), which are &LC least 
mmpaable to thase kadit looal ly  
white fnsfftutfons havktg s idar  m b  
dons. 1. '
3. Ax assessment of the p-cd 
slant at tradlti-y b U  mtu- 
;ions; and' - 
' 
d A detaned rlkrri3tion of the rc- 
so- erp- Dr dousus and fn 
3- of personad to be we!& 
=hi& the stste spstea WUX 3mvlde 
:and the so- for such fun&) in 
vder to implement t ke  steps m e d  
n SB. rtpoW by peev for the Eft of 
;he step ar actfvity, 
C C o m m i t t h e s ~ t O ~ s ? e c i f i c  
ttrps to etfarincrte ~ o n ~ y  tm- 
m a w  pfosrrrrm d t r p l i c c t i o n  czww 
7mditfonalIy b m  end trrrditLmuUy 
mile fnttit- in the same  
ma 
To this end, the plan f h t i f y  
s l s t f . ~  degree p r o w  tother tbzn 
m y  directly or indfrcctty 4fIccC tht 
ctcirievernent Elf i ts  dutprtoution g o a k  
prior to Zheir fonnut adoption. 
Such proposed changes include but 
are not .United to: the esbblishmtnt 
or mafor expausion of programs of . 
srsdy, of departments, or fnstitutions; 
the al temon of tsP.0 yesr to four year 
bsdtutions; the conversfrrn of a pri- 
vate to a publtc institution; or the  clos- . 
fng or -merger of institutions or cam- 
puses. - 
G. S p m  timeta&tes for sequm3isL 
i rnp lemen iu i ion  of the acfions m a s -  
8or;l to achiae h e  pa& as mcm = 
possible but no Later than @thin five 
peen (by ihe close 4/ Uze firU IuLI ma- ' 
demic ye= a,fter tht plan is accepted) 
tmn2ess cmpeLZing justViccrLion fm u 
lo;-zer period for compliance i s  pro- 
m to and accepted by m D e e  
ment 
Tbe plan s b U  Include interim 
bexkruarks zad goals from =hi& pro- - 
gress toward these objectives may be 
measured. These Wetables and 
benchmarks shall be appropriate to 
the nzWrc of the action to be take 
mr example. studies of physicll plant - 
and resources comparability should be 
m p f  eted PIOPIP- mrrecti7e 
(fncfur'llngcapftal wnsbudori) a r e -  
quizre Ionger time perlods 
E. Commit the st& and aLZ 2s fir- 
d n e d  agenciw and subdi-rrisiont to 
3pjz&k mcruum jor c r c h ~ ~  
Ore ahowe objectives, 
Such measures mag fsdude but are 
not limited to estabfistring mopemtlve 
programs consistent w i t h  ~ f t u t i o ~  
mtsslons rtsssignixlg specified 3 m  
grams ' course offerings, resources 
and/or smlc=s among bst f tu t ioru ;  
realigning the laad grant acadGc 
pro- so that -earth, experiment 
and other educational semi- are rn 
din;ributed on a no- basis 8nd 
merging hstituttons or branches 
theredf. particularly where institu- 
Uaas or campuses hare the sazae or 
of these messures need not be subrnft- 
ted st the time the  plan is filed. but 
should be filed as a supplementary 
statement within 30 days thereafter 
for review and commer~t by OCR. ,Mea- 
s a  that offer no reasaneble possibil- 
i:y of achieving &e goats listed above 
will be rejected by OCR. Revised mea- 
.tures will be required before the plaa 
can be aaxpkd. 
~n acceptable ~lah SM km-it the 
sraw to the goal of sssurlns that the 
spsrem as a whole 8nb each institution 
within the system provfde an equal. 
educational opportuntty, are open and 
8ccFtssible t~ all students, and opemU 
F ; ? ~ o u ~  regard to-race sad  on s deseg- 
re- basis. . 
To achieve the d e s m t i o n  of stu- 
higher education and tn the dbe,r.=b- 
lishaent of the dual xhool system. - 
Two years after the cornmenceclen: of 
the 3lan. and consistent with such pro- 
gress, each state system shall ~ p ~ i f p  
m m ~ a l  numerical goals for in-w 
the participation of a.Me stud&?ts at 
secticn 
EL Commit the st& cmd aR its in- 
noived crpenciu and subdivis+ons to 
specific mea~uru b db ieve  t'rese 
90- 
Such measures may include, but q 
not Wted to reviewing. monitoring. 
and revising. as necessary, procedures 
for student recnrftment. -ions. 
compensatory ~ c d o r r ,  coucseliog, 
financial aid, end s W  and facultp d e  
velopment programr The detailed de- 
scription of these rnessUres need not 
be submitted at the t ime t h e  plan is 
filed. but shou2d be ffled as a supple- 
-rnent.ary statement within 30 dam 
thereaiter for review m d  cement by 
OCR Messures that offer no reson- 
able pqsibility of achieving the nu- 
merical go& wi l l  be rejected b7 OCR 
Revised rnerrsures will be- teqUircb 
before the plan cxa be accepkd 
An ~ccep+ble plan shal2dnmit the 
state system to the g o d  of inceasing 
the  number 8nd proportion of black 
employees, academic and nan-aca- 
denic, throughout the  s m  and of 
fncreffsinn representatioo of b U  da- 
zens among appointive positions 0x1 
the governing boards of the state 
system and of individud fnstimtions. 
To -eve the d e s e m o n  of facd- 
ty, a&dnWmtnrs, other posonnef; 
and governing boards, each p l a  shall: 
k A d a p t  Ihe g o d  that p r o ~ o f i -  
of black l d t y  and ol crdrninutrrzbrs 
at each institution and on t h  stcilfs crf 
each gooenring b o a d  or any other 
s a t t  h i g h e r  educatian entity, =n ~ s i -  
ti- not requiring the &ctorcl &gee% 
shQn at Lemt tQUOL the p w w t i o n  of 
bkxk  s t . y d a t s  g n u b a t i n g  mith mas- 
-L 
U Y  15,1978 
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A P P E N D I X  B 
MOREHEAD S T A T E  U N I V E R S I T Y  
A F F I R M A T I V E  A C T I O N  P L A N  
MOREHEAD STATE UNIVERSITY 
EQUAL OPPORTUNITY INSTITUTIO?4 
NOTIFICATION OF INTE?? TO FILL POSITION 
T i  tl e E f f e c t i v e  Date 
Temporary Term o f  $.?pointrnent 
P roba t i ona ry  Term o f  Appointment 
Beg inn ing  Date Account Number 
Funding Source Tenure Track 
Departmen t /Un i  t 
DUTIES AND RESPONSIBILITIES: 
DETAILED QUALIFICATIONS AND REQUIREMENTS: 
SEARCH ACTIVITIES: 
Where w i l l  t h i s  p o s i t i o n  be adve r t i sed?  
Give e x p l a n a t i o n  i f  p o s i t i o n  i s  n o t  t o  be zdve r t i sed?  
Please supp ly  a copy o f  t h e  proposed a d v e r t i  sernent i n c l  ud ing  such i n f o r m a t i o n  2s 
the  name and address o f  t he  p u b l i c a t i o n  arid t he  a n t i c i p a t e d  da te ( s )  t h e  a d v e r t i s e -  
ment i s  t o  appear. 
Department Head/Date 
Dean o r  D i  r ec to r /Da te  
D i r e c t o r  o f  A f f i r m a t i v e  A c t i o n l D a t e  
V i ce  P r e s i d e n t  f o r  Academic A f f a i r s / D a t e  
AA-2 
Aca derni c 
MOREHEAD STATE UNIVERSITY 
AFFIRMATIVE ACTION FORE 
INTENT TO INTERVIEb! 
(To be completed by department or  unit heads, deans, and/or d i rec tor . )  
Department 
Ti t le  of Position Effective Date 
A.  Summarize your search ac t iv i t i e s .  (Include information such as where was 
advertised, the dates, and the dead1 ine for  receiving appl ications. ) 
B. List  persons by name who were seriously considered for  an interview b u t  were 
not selected and reason for  not interviewin: each candidate. I f  members o f  
minority groups and/or womer~ were not seriously considered for  an ir,terview, 
why were none so considered? 
C. I f  minority group members and/or women were seriously considered for  an inter-  
view b u t  rejected, l i s t  the reasons for rejection. 
D. Individual ( s )  recommended for interview i s/are : 
1. Name - Sex Mhite Minori t y  Group 
specify 
2.  Name Sex Whi t e  Minority Group 
specify 
3 .  Name Sex \White Minority Group 
speci fy 
Department Head/Da t e  
Dean o r  D i  rector/Da te 
Director of Affirmative Action/Date 




SUMMARY FOR INTERVIEW bJITH VICE PRESIDENT FOR 
ACADEMIC AFFAIRS A N D  THE PRESIDENT O F  THE UNIVERSITY 
Name 
St ree t  Address 
Ci ty State Z i p  Code 
Recommended Sa1 ary 
Recommended Rank 
Term of Appointment -- -- -- .-- 
Special Conditions, i f  any 
Educational Preparation. Include only degrees from inst i tut ions accredited by 
regional accrediting associations comparable to the Commission on Colleges, 
Southern Association of Colleges and Schools 
Under Graduate Degree 
B.S., B.A. ,  Other Ins t i  tution Year 
Master's Degree 
Terminal Degree 
M.S., M.A.,  Other Insti  tution Year 
Type of Degree Institution Year 
Note: I f  the candidate does not possess a terminal degree, please indicate number 
of graduate hours completed above master's and current progress i n  the con- 
ple ti on o f  terminal degree. 
AA-2 
Page 3 
Teaching Experience. L i s t  below a1 1 teach ing /adrn in is t ra t i ve  experience, incl uding 
to ta l  years of service i n  each posit ion.  I n  addition to college o r  university 
teaching, incl  ude teaching/administrative experience a t  elementary, secondary and  
other non-col l eg ia te  i n s t i t u t i ons .  
Total Years o f  
Ins t i tu t ion  Pos i t i  on Employment i n Posi t i  on 
Directly Re1 ated Work Experience. L i s t  be? ow a1 1 work experience tha t  d i rec t ly  re- 
l a t e s  t o  the candidate 's  discipl  ine and/or proposed teaching responsi b i  1 i t i e s  a t  
Morehead. 
Total Years of 
Place of E m p l ~ ~ e n t  Position Employment i n  Position 
Summary: 
Total years of teaching experience counted 
i n  determination of recommended salary.  . . . . . '. . . . . . . . 
Total years d i rec t ly  re la ted work experience 
counted in determination of recommended salary.  . . . . . . . . . 
AA-3 
Academic 
MOREHEAD STATE UNIVEPSITY 
AFFIRMATIVE ACTION PLAN 
APPOINTMENT FORM 
This must accompany a1 1 forms for each academic appointment. 
(To be completed by department heads, deans, and/or director.  ) 
(Attach copy of previously approved AA-2 .) 
Department 
Ti t le  o f  Position Effective Date 
A.  Were the search procedures out1 ined on AA-2 followed? I f  not, please explain. 
B. Lis t  person(s) interviewed fo r  position b u t  not recommended f o r  appointment. 
Include reasons for  not recommending these individuals. 
C.  Individual recommended for  appointment i s  
Ma1 e Fena 1 e White Member of Minori t y  Group (Speci fy)  
D. Recommended Rank E .  Recommended Salary 
F. Special Conditions ( i f  any) 
Department Head/Da te  
Dean o r  DirectorIDate 
Director of Affirmative Action/Date 
Vice President for Academic Affairs/Date 
President of the University/Date 
AA-1 
Support Staff 
MOREHEAD STATE UYIVERSITY 
EQUAL OPPORTUNITY INSTITUTION 
NOTIFICATION OF INTENT TO FILL POSITION 
Ti t le  Effective Date 
Temporary Term of Appointment: 
Probationary Term of Appointment: 
Beginning Date Account Number 
Funding Source 
Departmen t / U n i  t- - -- 
DUTIES A N D  RESPONSIBILITIES: 
DETAILED OUALIFICATIONS AND REQUIREMENTS: 
SEARCH ACTIVITIES: 
Where will th is  position be advertised? 
Give explanation of position i s  not to be adver t i sed .  
Please supply a copy of the proposed adverti senent incl uding such information as 
the name and address of the publication a n d  the anticipated date(s )  the advertise- 
mnt i s  to appear. 
Department-Uni t Head/Date 
Dean o r  Di rector/Date 




MOREHEAD STATE UiiIVERSITY 
AFFIRMATIVE ACTION FOPGH 
INTENT TO IPITERV I EM 
(To be completed by department or  unit  heads, deans, and/or d i rec tor  f o r  
positions above entry 1 eve1 only.) 
Department 
T i t l e  of Position Effective Date 
A. Summarize your search ac t iv i t i e s .  (Incl ude information such as where position 
was advertised, the dates,  and the dead1 ine fo r  receiving appl icat ions.  ) 
B. List  persons by name who were seriously considered f o r  an interview b u t  were 
not selected, and reason f o r  not interviewing each candiate. I f  members of 
minority groups and/or women were not seriously considered f o r  an interview, 
why were none so considered? 
C. If  minority groups members and/or women were seriously considered f o r  an 
interview b u t  rejected, 1 i s t  the reasons for  rejection. 
D. Individual (s )  recommended f o r  interview is /are  : 
1.  Name Sex - White M i  nori t y  Group 
specify 
2. Name Sex White Minority Group 
specify 
3 .  Name Sex White Minority Group 
specify 
Department-Unit Head/Date 
Dean or  Di rector/Date 
Director of Affi rmative Action/Date 8 
Vice Presi ent/Date 
AA-3 
Support Staff 
MOREHEAD STATE UNIVERSITY 
AFFIRMATIVE ACTION FORT4 
APPOINTMENT FO84 
This must accompany a l l  forms fo r  each non-academic appointment. 
(To be completed by department heads, deans, and/or di rector. ) 
(Attach copy of previously approved AA-2. ) 
Department 
T i t l e  of Position Effective Date 
A. Were the search procedures out1 ined one AA-2 followed? If  not, please explain. 
B. List  person(s) interviewed for  position b u t  not recommended fo r  appointment. 
Include reasons f o r  not recommending these i ndi vi dual s . 
C. Indi v i  dual recommended for  appointment i s 
Femal e Ma1 e White Member of Minority Group 
speci fy  
D. Recommended T i t l e  
E. Recommended Sal ary 
F. Special Conditions ( i f  any) 
Department-Uni t Head/Date 
Dean or  D i  rector/Date 
Director of Affirmative Action/Date 
Vi ce Presi dent/Date 
President of the Uni versi ty/Date 
AFFIRMATIVE ACTION COMPLIANCE PROGRAM INFORMATION 
Date 
(To Be Completed By Applicant) 
Position Applied For: 
Name : Soci a1 Security Number 
Race: White B1 ack Hispanic Asian/Pacific Islander 
Ameri can Indi an/Al as ka Native 
Sex: Male Fenal e 
Age : - 
Are you handicapped: Yes No 
If yes, describe 
Are you a Vietnam era veteran: Yes No - 
How did you learn of t h i s  position? 
(Advertsement, through a friend, e tc .  If  advertisement, give name o f  magazine, 
journal , etc .  ) 
This information will be kept separately from a l l  other application data. I f  
will be used fo r  analysis purposes related to the University's Affirmative Action 
Conpl i ance Program. Morehead State University i s prohibited by 1 aw from d i  scrimi - 
nating on t he  basis of sex, race, age, rel igion,  o r  handicap i n  i t s  employee se- 
1 ection procedures. 
Yay 18, 1981 
M E M O R A N D U M  - - - - - - - - - -  
TO : Dr. Morris Norfleet 
President 
FROM: Buford Crager %C 
Vice President for Student Affairs 
RE: Proposed Changes in Norehead State University 
Student Judicial System 
The attached "Morehead State University Judicial System" was originally 
approved by the Board of Regents and you on August 4, 1978. On August 1, 
1980, you all approved a change in the "Board of Regents Review" section 
of this document. 
, 
Recently, after a series of meetings with the members of the Student 
~isciplinar~ Board to evaluate the present judicial system, the Student 
Xsciplinary Board has recommended that the following proposed changes 
be made 
A. 
in the present procedures: 
Page 2 of the revised document. Under "Disciplinary Hearing 
Bodies" the original document read: 
The Bureau of Student Affairs (BSA) and/or the Student 
Disciplinary Board (SDB) shall serve as initial hearing 
bodies . . . 
The recommended change: 
The Bureau of Student Affairs (BSA) or the Student 
Disciplinary Board (SDB) shall serve as the initial 
hearing body . . . 
Page 2 of the revised document. Under "Bureau of Student 
Affairs' Role" the original document read: 
A student accused of a violation of University regulations 
which may result in suspension and/or expulsion nay choose 
to have his/her case heard by either the BSA or the SDB. 
The recommended change : 
A student accused of a violation of University regulations 
which may result in suspension and/or expulsion may choose 
to have his/her case heard by either the BSA or the SDB 
with exceptions (see "Procedures in Disciplinary Cases, " 
items 3, 4, and 5). (NOTE: Refer to page 10.) 
Dr. Morris Norfleet 
Page 2 
May 18, 1981 
C. Page 3of the revised document. Presently there are three student 
members on the SDB. The recommendation is that a fourth student 
be added to the SDB which will give additional student input 
to the proceedings and also help in arriving at a quorum each 
week as the quorum for this Board consists of five (5) faculty 
and two (2) students. 
D. Page 5 of the revised document. The first paragraph at the top 
of page 5 in the revised document did read in the original 
document as follows : 
If it is determined that the student is not guilty of the 
violation, the case will be dismissed. The Vice President 
for Student Affairs or his designated representative shall 
notify the student in writing of the findings and shall 
place the findings in the files of the BSA. 
The recommended change: 
If it is determined that the student is not guilty of the 
violation, the case will be dismissed. The Vice President 
for Student Affairs or his designated representative shall 
notify the student by a written statement of the findings. 
The student shall sign this statement acknowledging that 
he/she has been notified of and understands the findines. 
The signed statement shall be placed in the files of tge 
BSA. 
E .  Page 5 of the revised document. The second paragraph of the 
revised document did read in the original document as follows: 
If it is determined that the student is guilty of the 
violation as charged, the Vice President for Student 
Affairs or his designa ed representative shall impose 
appropriate sanctions. The student shall be notified, 
in writing, of the findings and sanction(s) imposed by 
the B S A . ~  The student shall sign a statement . . . 
The recommended change: 
If it is determined that the student is guilty of the 
violation as charged, the Vice President for Student 
Affairs or his designateg representative shall impose 
appropriate sanction(s). The student shall be notified 
by a written statement of the findings and sanction(s) 
imposed by the BSA.7 The student shall sign this state- 
ment . . . 
F. Pages 5-6 of the revised document. The first paragraph of the 
revised document under "Student Disciplinary Board" did read 
in the original document as follows: 
If the student chooses to have his/her case heard by the 
SDB, the Vice President for Student Affairs or his desig- 
nated representative shall inform the chairman of the SDB, 
Dr. Morris Norfleet 
Page 3 
May 18, 1981 
in writing, of thg student's desire to have his/her case 
heard by the SDB. The chairman of the SDB shall set the 
date, time, and pla of the hearing and so notify the 
student in writing. f 6  The hearing shall be held within 
five (5) working days after the issuing of the written 
notice to the student. 
The recommended change: 
If the student chooses to have his/her case heard by the 
SDB, the Vice President for Student Affairs or his desig- 
nated representative shall inform the chairman of the SDB, 
in writing, of the student's desire to have his/her case 
heard by the S D B . ~  The chairman of the SDB shall set the 
date, time, and pla of the hearing and so notify the 
student in writing. f% 
G. Page 7 of the revised document. Item #1 at top of page of 
revised document did read in the original document as follows: 
Personally notify (by telephone or by personal visit) 
the chairperson of his/her desire to appeal the sanction(s) 
imposed by the BSA. This notification.must be made within 
five (5) working days after the BSA has informed the 
student of the finding(s) and the sanction(s) to be imposed. 
This time limit for appeal may be extended at the discretion 
of the SDB. 
The recommended change : 
Personally notify (by telephone or by personal visit) the 
chairperson of his/her desire to appeal the sanction(s) 
imposed by the BSA. This notification must be made within 
five (5) working days after the BSA has informed the 
student of the finding(s) and the sanction(s) to be imposed. 
H. Page 11 of the revised document. Items #7 and 8 at the top of 
page 11 of the revised document did read in the original document 
as follows : 
7. The student has the right of appeal in cases of sus- 
pension and expulsion after the initial or appeals 
hearing by the SDB. The appeal will be to the 
President of Morehead State University. 
8. An SDB sanction of social probation is final. 
The recommended change: 
7. The student has the right of appeal in cases of only 
suspension and expulsion after the initial or appeals 
hearing by the SDB. The appeal will be to the 
President of Morehead State University. 
8. All SDB sanctions other than suspension or expulsion 
are final. 
Dr. IMrris Norfleet 
Page 4 
May 18, 1981 
I. See Form #5,  "Written Notice of Hearing Student Disciplinary 
Board." (NOTE: This is next to last page of revised document.) 
The first paragraph of the revised document did read in the 
original document as follows : 
You have chosen the Student Disciplinary Board . . . 
The recommended change: 
You have (chosen / been referred to) the Student Disciplinary 
Board , . . 
J. See Form #6, "Notice of Findings, Sanctions, and Right of Appeal - 
Acknowledgment of Notification of Findings and Sanctions In- 
volving Suspension or Expulsion." (NOTE: This is last page of 
revised document.) The first paragraph of the revised document 
did read in the original document as follows: 
The , upon examining the testimony 
(BSA or SDB) 
and evidence presented in relation to your alleged violation 
of Morehead State University policies and/or regulations, 
has found . . . 0 
The recommended change: 
The , upon examining the testimony 
(ESA or SDB) 
and evidence presented in relation to your alleged violation 
of Morehead State Univesity policies and/or regulations, 
has . . . 
These proposed changes have been made throughout and are reflected in the 
attached revised document. I recommend these proposed changes for your 
approval and to become effective July 1, 1981. 
j 1s 
Attachment 
PROPOSED UNDERGRADUATE ACADEMIC PROBATION: . - .  _ .  _ -  
The f01 lowing scholastic requirements must be met in  order for a'student to 
register continuously without conditions: 





68 or above 
Students fai 1 ing to meet the minimum scholastic requirements wi 1 1  automatical I Y  
be placed on academic probation. The probation status will be printed on the 
student's final grade report. In addition, the student will be notified by mail 
that he/she has been placed on academic probation. The letter will be prepared 
by the Bureau o f  Academic Affai rs. 
Disposition of a Student on Probation 
Continuous registration wlll be permitted to students on probation as long as 
a 2.0 ("c" average) is maintained for each semester o f  full-time work (12 
cumulative hours for part-time students) and/or acceptable progress is made 
toward being removed from probation. 
Students who register o n  academic probation and either fail to remove themselves 
from probation or fail to earn a "C" average for the semester shall be subject 
to academic dismissal. 
A student who has been academically dismissed may: 
1. Apply for readmission after the lapse o f  one semester, o r  
2. Appeal the dismissal by petitioning a hearing before the University 
Scholarship and Retention Committee. Requests for hearings should be 
made to the Office of the Vice President for A c d e m i c  Affairs. Requests 
will not be entertained until all obligations have been removed from the 
student ' s  permanent record. 
Students readmitted under the above conditions, failing to remove themselves 
from probation and/or failing to make satisfactory progress toward being 
removed from probation, wlll be dismissed from the University and will not 
be eligible for readmission, 
PROPOSED POLICY FOR ACADEMIC BANKRUPTCY: 
'4 
Preface 
On occasion, u n i v e r s i t y  students experience circumstances dur ing a school 
term t ha t  con t r i bu te  s i g n i f i c a n t l y  t o  sbbstandard academic performance. I n  
order t o  provide an oppor tun i t y  f o r  such students t o  cont inue t h e i r  s tud ies  
wi thout  being unduly penal ized f o r  a b r i e f  per iod o f  poor performance, a p o l i c y  
of  academic bankruptcy should be establ ished a t  Morehead Sta te  Univers i ty .  . - 
As used here, academic bankruptcy i s  an imprecise term r e f l e c t i n g  a 
philosophy and descr ib ing a process whereby a student may p e t i t i o n  f o r  re1 i e f  
from p u n i t i v e  measures r e s u l t i n g  from the :substandard academic performance. 
Such a p o l i c y  would be cons is tent  w i t h  the basic tenets o f  Judeo-Christian 
teachings and a long he r i t age  o f  common and c i v i l  law. 
Pol i c y  
It i s  the p o l i c y  o f  Morehead S ta te  Un ive rs i t y  t o  permit  an e l i g i b l e  student 
under spec i f i ed  cond i t ions t o  p e t i t i o n  f o r  r e l i e f  from academic sanctions imposed 
through mathematical ca l uc l a t i ons  f o r  the Grade Point  Average (G.P.A.) f o r  
programmatic o r  grsduat i on  requi  rements. The requi rements f o r  e l  i g i  b i  1 i t y  and 
the operat iona l  procedures f o l  low. 
Spec i f i c  Condit ions o f  Academic Bankruptcy 
The s p e c i f i c  cond i t ions governing the implementation o f  the p o l i c y  on 
academic bankruptcy a re  considered as addenda t o  the po l i c y  statement. 
1. The undergraduate s t ~ d e n t  who app l ies  fo r  and i s  granted bankruptcy 
f o r f e i t s  c r e d i t  f o r  a l l  courses attempted f o r  on ly  one spec i f i ed  
school term dur ing pre-baccalaureate studies. 
2. Once bankruptcy s ta tus  has been granted, the dec is ion i s  i r r e v e r s i b l e .  
3. The marks and c r e d i t  hodrs earned dur ing the school term i n  quest ion 
a re  considered a p a r t  o f  the s tudent 's  permanent record and w i l l  be SO 
recorded on the t r ansc r i p t .  A no ta t i on  w i l l  be made, however, t o  
i nd i ca te  the bankruptcy and no work attempted dur ing the term w i l l  be 
considered f o r  any requirements o f  Morehead State Un ive rs i t y .  
A student w i l l  be deemed e l i g i b l e  t o  p e t i t i o n  f o r  r e l i e f  from a substandard 
academi c 






performance dur ing  one spec i f i ed  term provided the f o l l ow ing  requfrements 
The student must p e t i t i o n  f o r  bankruptcy p r i o r  t o  complet ing a 
baccalaureate degree a t  Morehead Sta te  Univers i ty .  
The student must have attempted a minimum o f  48 semester hours as a 
student a t  Morehead Sta te  Univers i ty .  
The student must have a t ta ined  f o r  the term i n  quest ion a G.P.A. a t  
l eas t  1.0 p o i n t  below the cumulat ive average f o r  a l l  o the r  hours 
completed a t  Morehead State Un ive rs i t y .  
E l  i g i  b i  1 i t y  requi  rements f o r  bankruptcy exclude t ra 'nsfer  hours. 
Only hours attempted a t  Morehead Sta te  Un ive rs i t y  w i l l  be considered 
f o r  bankruptcy. 
PROPOSED POL I C Y  FOR ACADEM l C 0AI:KRUPTCY (cont  i nued) : 
Procedure 
1. The s tudent  w i l l  i n i t i a t e  a c t i o n  by  resenting a completed a p p l i c a t i o n  
form request ing  academic bankruptcy s t a t u s  f o r  a s p e c i f i e d  term t o  the 
Advisor  and/or Head o f  the  Department. 
2. This  p e t i t i o n ,  s igned by the  Advisor and/or Head o f  t h e  Department, 
w i  11 be d e l i v e r e d  t o  the  Reg is t ra r  f o r  v e r i f i c a t i o n  o f  e l i g i b i l  i t y .  
3 .  The p e t i t i o n i n g  student ,  t he  Advisor and/or Head o f  the  Department 
w i l l  be n o t i f i e d  i n  w r i t i n g  by the  R e g i s t r a r  t h a t  t h e  s tuden t ' s  
request has been approved o r  denied on the  bas i s  o f  e l  l g i b i  1 1  ty .  
4 .  The p e t i t i o n i n g  student ,  upon n o t i f i c a t i o n  t h a t  t h e  request  t o  
bankrupt has been denied and a t  t h i s  p o i n t  f e e l i n g  aggrieved, has the  
r i g h t  o f  appeal through the  sc2demic gr ievance po l  i c y  o f  Morehead 
S t a t e  Un ive rs i  ty .  
PROPOSED POLICY REGARDING REPEATING COURSES: 
Any s tudent  i n  t he  undergraduate cu r r i cu lum may repeat any course. The 
grade f o r  t he  course l a s t  taken w i l l  be the  grade t h a t  i s  computed i n  t he  over-  
a l l  grade p o i n t  average. There may be spec ia l  programs which have spec ia l  
regu la t i ons  about repea t i ng  a course. These p r a c t i c e s  would p e r t a i n  e n t i r e l y  
to  Morehead S ta te  U n i v e r s i t y  and would n o t  necessa r i l y  r e f e r  t o  t r a n s f e r a b i l i t y  
t o  o t h e r  i n s t i t u t i o n s .  
MOREHEAD STATE UNIVERSITY 
C A L E N D A R  
Summer I, 1981 -- Summer 11, 1984 
MOREHEAD STATE UNIVERSITY CALENDAR 
1981 Summer S e s s i o n  I 
h 26 Tuesday R e g i s t r a t i o n  o f  a l l  s t u d e n t s .  
May 27 Wednesday C l a s s e s  beg in  a t  8  a.m. 
J u n e  1 Monday L a s t  day t o  r e g i s t e r  f o r  c l a s s e s  b e g i n n i c g  
May 27 .  
J u n e  2 Tuesday L a s t  day t o  d r o p  c l a s s e s .  S t u d e n t s  who dro? 
classes a f t e r  t h i s  day a u t o m a t i c a l l y  
r e c e i v e  g r a d e s  of  "EM i n  c l a s s e s  d ropped .  
J u n e  30 Tuesday Summer S e s s i o n  I e n d s .  A l l  g r a d e s  due i n  
- t h e  R e g i s t r a r ' s  Off i c e .  
1981 Summer S e s s i o n  I1 
J u l y  6 Monday R e g i s t r a t i o n  o f  a l l  s t u d e n t s .  
J u l y  7 Tuesday Classes b e g i n  a t  8  a.m. 
J Y 13 Monday L a s t  day t o  r e g i s t e r  f o r  c l a s s e s  b e g i n n i n g  
J u l y  7 .  
J u l y  14  Tuesday L a s t  day t o  d r o p  c l a s s e s .  S t u d e n t s  who 
d rop  classes a f t e r  t h i s  d a t e  a u t o m a t i c a l l y  
r e c e i v e  g r a d e s  o f  "El1 i n  c l a s s e s  d ropped .  
August 7 F r i d a y  Summer commencement. 
Summer S e s s i o n  I1 ends .  
August 10 Monday A l l  g r a d e s  due i n  t h e  R e g i s t r a r ' s  O f f i c e .  
MOREHEAD STATE UNIVERSITY CALENDAR 
1981 F a l l  S e m e s t e r  
; u s t  24 Monday R e g i s t r a t  i o n .  
August 25  T u e s d a y  
A u g u s t  26 Wednesday  
August 2 7  Thurs day 
Augus t 31  Monday 





November 9 Monday 
R e g i s t r a t i o n .  
R e g i s t r a t i o n .  
Classes  begin  a t  8 a.m. on MWF schedule  
Las t  day t o  r e g i s t e r  f o r -  a f u l l  l o a d .  
Labor Day Holiday (No c l a s s e s  o r  o f f i c e  
hours .  ) 
Class  work resumes a t  8 a.m. L a s t  day t o  
r e g i s t e r  f o r  c r e d i t .  
Mid-term grade r e p o r t s  due i n  R e g i s t r a r ' s  
O f f i c e .  
S tudents  who drop courses  a f t e r  t h i s  da te  
w i l l  au toma t i ca l ly  r e c e i v e  a mark of  "E" 
i n  t h e  courses  dropped. 
b ,ember 16-20 P r e - r e g i s t r a t i o n  f o r  Sp r ing ,  1 9 8 2 .  
November 25 Wednesday Thanksgiving Holiday begins  a t  11:20 a.m. 
November 30 Monday Class  work resumes a t  8 a.m. 
December 14-18 Monday-Friday Examinations. 
December 19 Saturday F i r s t  semester  c l o s e s  a t  noon. 
1 u a r y  11 
J a n u a r y  12 
J a n u a r y  13 
J a n u a r y  1 4  
J a n u a r y  18 
J a n u a r y  25 
F e b r u a r y  1 5  
F e b r u a r y  16 
March 5 
March 6-14 
' ~ c h  15 
Marc t l  18 
March 19 
A p r i l  9 
A p r i l  1 2  
A p r i l  19-23 
May 10-14 
May 1 4  
May 15 
MOREHEAD STATE UNIVERSITY CALENDAR 
1982 S p r i n g  S e m e s t e r  
M o n d a y  
T u e s d a y  
Wednesday 





F r i d a y  
S a t u r d a y -  
Sunday  
Monday 
R e g i s t r a t  i o n .  
R e g i s t  r a t  i o n .  
R e g i s t r a t  i o n .  
- - -  .- . 
C l a s s e s  b e g i n  a t  8 a . m .  o n  M W F  s c h e d u l e .  
L a s t  day  t o  r e g i s t e r  f o r  a f u l l  l o a d .  
L a s t  day  t o  r e g i s t e r  f o r  c r e d i t .  
W a s h i n g t o n ' s  B i r t h d a y  H o l i d a y .  (No classes 
o r  o f f i c e  h o u r s . )  
C l a s s  work resumes a t  8 a . m .  
Mid- term g r a d e  r e p o r t s  d u e  i n  R e g i s t r a r ' s  
O f f i c e .  
S p r i n g  V a c a t i o n .  (No classes o r  o f f i c e  
h o u r s .  ) 
C l a s s  work resumes a t  8 a . m .  o n  M W F  s c h e d u l e .  
T h u r s d a y  F o u n d e r s  Day (10:20 a n d  11:30 
classes d i s m i s s e d . )  --- ---. 
F r i d a y  S t u d e n t s  who d r o p  c o u r s e s  a f t e r  t h i s  d a t e  
w i l l  a u t o m a t i c a l l y  r e c e i v e  a mark o f  "El' 
i n  t h e  c o u r s e s  d r o p p e d .  
F r i d a y  Good F r i d a y  H o l i d a y .  (No classes o r  o f f i c e  
h o u r s .  ) 
Monday C l a s s  work resumes a t  8 a . m .  
P r e - r e g i s t r a t i o n  f o r  F a l l ,  1 9 8 2 .  
Monday- 
F r i d a y  
F r i d a y  
S a t u r d a y  
E x a m i n a t i o n s .  
S p r i n g  commencement. 
Second  semester c l o s e s  a t  Noon. 
e 
J u n e  
J u n e  
J u n e  
J u n e  
J u l y  6 
J u l y  7 
2 Y 1 2  
. . 
J u l y  13 
August 6 
August 9 
MOREHEAD STATE UNIVERSITY CALENDAR 
1982 Summer S e s s i o n  I 
Tuesday R e g i s t r a t i o n  of  a l l  s t u d e n t s .  
Wednesday C l a s s e s  b e g i n  a t  8  a . m .  
Monday L a s t  day t o  r e g i s t e r  f o r  c l a s s e s  
b e g i n n i n g  June  2 .  
Wednesday L a s t  day t o  d r o p  c l a s s e s .  S t u d e n t s  who 
d rop  c l a s s e s  a f t e r  t h i s  d a t e  a u t o m a t i c a l l y  
r e c e i v e  g r a d e s  o f  "EM i n  c l a s s e s  d ropped .  
Wednesday Summer S e s s i o n  I e n d s .  A l l  g r a d e s  due i n  
t h e  R e g i s t r a r ' s  O f f i c e .  
1982 Summer S e s s i o n  I1 
Tuesday R e g i s t r a t i o n  o f  a l l  s t u d e n t s .  
Wednesday C l a s s e s  b e g i n  a t  8  a.m. 
Monday L a s t  day t o  r e g i s t e r  f o r  c l a s s e s  b e g i n n i n g  
I J u l y  7. 
Tuesday L a s t  day t o  d rop  c l a s s e s .  S t u d e n t s  who 
d rop  c l a s s e s  a f t e r  t h i s  d a t e  a u t o m a t i c a l l y  
r e c e i v e  g r a d e s  o f  "E" i n  classes dropped .  
F r i d a y  Summer commencement. 
Summer S e s s i o n  I1 e n d s .  
Monday A l l  g r a d e s  due i n  t h e  R e g i s t r a r ' s  O f f i c e .  














MOREHEAD STATE UNIVERSITY CALENDAR 
1982 F a l l  Semester  
Monday 











F r i day  
Sa tu rday  
R e g i s t r a t  i o n .  
R e g i s t r a t  i o n .  
R e g i s t r a t  i o n .  
C l a s s e s  beg in  a t  8 a.m. on MWF s c h e d u l e .  
Las t  day t o  r e g i s t e r  f o r  a  f u l l  l o a d .  
Labor Day Holiday (No c l a s s e s  o r  o f f i c e  
hou r s .  ) 
C l a s s  work resumes a t  8 a.m. Las t  day 
t o  r e g i s t e r  f o r  c r e d i t .  
Mid-term grade  r e p o r t s  due i n  R e g i s t r a r ' s  
O f f i c e .  
S t u d e n t s  who drop  c o u r s e s  a f t e r  t h i s  d a t e  
w i l l  a u t o m a t i c a l l y  r e c e i v e  a  mark of  "E" 
i n  t h e  c o u r s e s  dropped.  
P r e - r e g i s t r a t i o n  f o r  S p r i n g ,  1983.  
Thanksgiving Holiday b e g i n s  a t  1 1 : 2 0  a.m. 
Class work resumes a t  8 a.m. 
Examinat ions .  
F i r s t  semester c l o s e s  a t  Noon. 
MOHEHEAD STATE UNIVERSITY CALENDAR 
1983 S p r i n g  Semester  
---- - - _ _ _ _ -  ---+- - 
Monday R e g i s t r a t  i o n .  
Tuesday R e g i s t r a t i o n .  
Wednesday R e g i s t r a t  i o n .  
J a n u a r y  1 3  
J a n u a r y  17 
J a n u a r y  24 





C l a s s e s  b e g i n  a t  8 a.m. on MWF s c h e d u l e .  
L a s t  day t o  r e g i s t e r  f o r  a f u l l  l o a d .  
L a s t  day t o  r e g i s t e r  f o r  c r e d i t .  
Wash ing ton ' s  B i r t h d a y  Hol iday .  (No c l a s s e s  
o r  o f f i c e  h o u r s . )  
February  22 
March 4 
Tuesday 
F r i d a y  
Class work resumes a t  8 a.m. 
Mid-term g r a d e  r e p o r t s  due i n  R e g i s t r a r ' s  
O f f  ice .  
March 5-13 Sa tu rday-  
Sunday 
S p r i n g  Vaca t ion  (No c l a s s e s  o r  o f f i c e  
h o u r s .  ) 
Monday C l a s s  work resumes a t  8 a.m. on MWF s c h e d u l e .  
Thursday Founders  Day ( 1 0 : 2 0  and 1 1 :  30 
c l a s s e s  d i s m i s s e d .  ) 
- 
F r i d a y  S t u d e n t s  who d rop  c o u r s e s  a f t e r  t h i s  da te  
w i l l  a u t o m a t i c a l l y  r e c e i v e  a  mark of "E" 
i n  t h e  c o u r s e s  dropped.  
March 18 
Good F r i d a y  Hol iday (No c l a s s e s  o r  o f f i c e  
h o u r s .  ) 
A p r i l  1 F r i d a y  
Class work resumes a t  8 a.m. A p r i l  4 
A p r i l  18-22 
May 9-13 
Monday 
P r e - r e g i s t r a t i o n  f o r  F a l l ,  1983. 
Monday- 
F r i d a y  Examina t ions .  
S p r i n g  commencement. F r i d a y  
Second semester c l o s e s  a t  Noon. S a t u r d a y  
J 31 
June  1 
June  6 
June 8 
June  30 
J u l y  5 
J u l y  6 
Y 11 
J u l y  1 2  
August 5 
August 8 
MOREHEAD STATE UNIVERSITY CALENDAR 
1983 Summer Ses s ion  I  
Tuesday R e g i s t r a t i o n  of  a l l  s t u d e n t s .  
Wednesday Classes beg in  a t  8 a.m. 
Monday Las t  day t o  r e g i s t e r  f o r  c l a s s e s  beg inn ing  
June 1. 
Wednesday Las t  day t o  d rop  c l a s s e s .  S t u d e n t s  who &m'-' 
c l a s s e s  a f t e r  t h i s  d a t e  a u t o m a t i c a l l y  
r e c e i v e  g r ades  of  "EM i n  c l a s s e s  dropped.  
Thursday Summer S e s s i o n  I  e n d s .  A l l  g r a d e s  due i n  
- t h e  R e g i s t r a r ' s  O f f  i ce .  
1983 Summer S e s s i o n  I 1  
Tuesday R e g i s t r a t i o n  of  a l l  s t u d e n t s .  
Wednesday C l a s s e s  beg in  a t  8 a.m. 
Monday L a s t  day t o  r e g i s t e r  f o r  c l a s s e s  beg inn ing  
J u l y  6 .  
Tuesday Las t  day t o  d rop  c l a s s e s .  S t u d e n t s  who 
drop  c l a s s e s  a f t e r  t h i s  d a t e  a u t o m a t i c a l l y  
r e c e i v e  g r ades  of  "E" i n  c l a s s e s  dropped.  
F r i day  Summer commencement. 
Summer S e s s i o n  I1 ends .  
Monday A l l  g r ades  due i n  t h e  R e g i s t r a r ' s  O f f i c e .  
A u g u s t  22  
August 23  
- A u g ~ s t  24 
August 25  
August 29 
"Segt ember 5 
September 6 
MOHEHEAD STATE UNIVERSITY CALENDAR 











R e g i s t r a t i o n .  
Reg i s t  r a t  i o n .  
R e g i s t r a t  i o n .  
C l a s s e s  b e g i n  a t  8 a.m. o n  M W F  s c h e d u l e .  
L a s t  day t o  r e g i s t e r  f o r  a  f u l l  l o a d .  
Labor Day Hol iday (No c l a s s e s  o r  o f f i c e  
h o u r s .  ) 
C l a s s  work resumes a t  8 a .m.  L a s t  day t o  
re i -1 - s t e r  f o r  c r e d i t .  
Mr _!.--~erm g r a d e  r e p o r t s  due i n  R e g i s t r a v . '  
(?; ' : i:i3 
>*':d,d$.qts who d r o p  c o u r s e s  niter t h i s  , A ? <  
w - - autorn,at i c a l l y  ~ e c e i v t .  mark  of - 
"3e c o u r s e s  dropped.  
E..Y 8 2 g i s t r a t i o n  f o r  S p r l  198 , 
u a r y  9 
J a n u a r y  10 
J an u a 1. ) .  I i 
J a n u a r y  12 
J a n u a r y  1 6  
J a n u a r y  2 3  
F e b r u a r y  20 
F e b r u a r y  21  
March 9 
March 10-18 
n c h  1 9  
March 22 
March 23 
A p r i l  1 3  
A p r i l  16  
A p r i l  23-27 
May 7-11 
MOREHEAD STATE UNIVERSITY CALENDAR 
1984 S p r i n g  S e m e s t e r  
Monday R e g i s t r a t  i o n .  
Tuesday R e g i s t r a t  i o n .  
Wednesday R e g i s t  r a t  i o n .  
Thursday  Classes b e g i n  a t  8 a .m.  on a MWF s c h e d u l e .  
Monday L a s t  day t o  r e g i s t e r  f o r  a f u l l  l o a d .  
Monday L a s t  day t o  r e g i s t e r  f o r  c r e d i t .  
Monday - W a s h i n g t o n ' s  B i r t h d a y  H o l i d a y  (No c l a s s e s  
o r  o f f i c e  h o u r s . )  
Tuesday C l a s s  work resumes a t  8 a . m .  
F r i d a y  Mid-term g r a d e  r e p o r t s  due  i n  R e g i s t r a r ' s  
Off i ce .  
S a t u r d a y -  S p r i n g  V a c a t i o n  (No classes o r  o f f i c e  
Sunday h o u r s .  ) 
Monday Class work resumes  a t  8 a . m .  on MWF s c h e d u l e .  
Thur sday  Founders  Day ( 1 0 : 2 0  and 1 1 : 3 0  
classes d i s m i s s e d . )  
F r i d a y  S t u d e n t s  who d r o p  c o u r s e s  a f t e r  t h i s  d a t e  
w i l l  a u t o m a t i c a l l y  r e c e i v e  a mark o f  "E" 
i n  t h e  c o u r s e s  d ropped .  
F r i d a y  Good F r i d a y  H o l i d a y  (No classes o r  o f f i c e  
h o u r s .  ) 
Monday Class work resumes  a t  8 a . m .  
P r e - r e g i s t r a t i o n  f o r  F a l l ,  1984 .  
Monday- 
F r i d a y  E x a m i n a t i o n s .  
F r i d a y  S p r i n g  Commencement. 
S a t u r d a y  Second semester closes a t  Noon. 
1 29 
May 30 
June  4  
June  6 
June  29 
J u l y  2 
J u l y  3 
Y 4  
J u l y  9 
J u l y  1 0  
August 3 
August 6 
MOREHEAD STATE UNIVERSITY CALENDAR 
1984 Summer Ses s ion  I 
Tuesday R e g i s t r a t i o n  o f  a l l  s t u d e n t s .  
Wednesday C l a s s e s  beg in  a t  8  a.m. 
Monday Las t  day t o  r e g i s t e r  f o r  c l a s s e s  
beg inn ing  May 3 0 .  
Wednesday Las t  day t o  d rop  c l a s s e s .  S t u d e n t s  who 
drop  c l a s s e s  a f t e r  t h i s  d a t e  a u t o m a t i c a l l y  
r e c e i v e  g r ades  of  "E" i n  c l a s s e s  dropped.  
F r i d a y  Summer S e s s i o n  I  ends .  A l l  g r ades  due 
i n  t h e  R e g i s t r a r ' s  O f f i c e .  
1984 Summer S e s s i o n  I1 
Monday R e g i s t r a t i o n  of  a l l  s t u d e n t s .  
Tuesday Classes beg in  a t  8  a.m. 
Wednesday Independence Day Hol iday (No c l a s s e s  
o r  o f f i c e  h o u r s . )  
Monday Las t  day t o  r e g i s t e r  f o r  c l a s s e s  
beg inn ing  J u l y  3 .  
Tuesday Las t  day t o  d rop  c l a s s e s .  S t u d e n t s  who 
drop  c l a s s e s  a f t e r  t h i s  d a t e  a u t o m a t i c a l l y  
r e c e i v e  g r a d e s  of "Elt i n  classes dropped.  
F r i d a y  Summer commencement. 
Summer S e s s i o n  I 1  ends .  
Monday A l l  g r a d e s  due i n  t h e  R e g i s t r a r ' s  O f f i c e .  
M i n u t e s  of May 23 ,  1981, c o n t ' d  
President Norfleet presented his report on the operation of the 
University for the period of April 22, 1981, to May 23, 1981, with 
certain recommendations. (Copy Report) 
Motion by Mr. Hall, seconded by Mr. O'Connor, that the recommendation 
that one half of the Student Activity Fee be designated to support 
intercollegiate athletics at Morehead State University and that those 
student services currently supported by the Student Activity Fee 
continue to be supported by University general funds be approved. 
The motion passed. 
Motion by Mr. McDowell that the Board approve the proposed per 
semester tuition increase at University Breckinridge School from the 
present $40 charge to $100 beginning with the fall semester 1981 for 
grades 1-12. Motion was seconded by Mr. Kibbey and unanimously 
approved. 
Motion by Mr. Howell that the Board approve the proposed increase 
of the per half day charge of $4 at the nursery school to $7.50 per 
day in order to offset the costs of the day program. Motion was 
seconded by Mr. McDowell and unanimously approved. (The program 
will be extended to a full day beginning fall 1981) 
Motion by Mr. McDowell that the operating budget for the 1981-82 , 
fiscal year be adopted. Motion was seconded by Judge Richardson 
and unanimously approved. 
Motion by Judge Richardson that the quarterly financial report as 
prepared by Controller Michael Walters of the Bureau of Fiscal 
Affairs be adopted. Motion was seconded by Mrs. Foley and unanimously 
approved. 
President Norfleet recommended that the Board go into Executive Session 
for the purpose of discussing personnel matters whereupon it was moved by ?4 
Howell, seconded by Mr. McDowell, and was unanimously adopted by the 











Nays : Nofie 
M i n u t e s  of May 2 3 ,  1961, cont'd 
Judge Richardson left meeting following Executive Session. 
Following a two-hour period, Chairman Cassity declared the meeting 
to be back in Open Session at which time Mr. Howell moved, seconded 
by Mr. McDowell, that the personnel changes contained in Exhibit VI 
be approved. Motion passed unanimously. 
Motion by Mr. O'Connor that the list of individuals who had been 
recommended for promotions for the 1981-82 academic year be approved. 
Motion was seconded by Mr. Hall and unanimously approved. 
Discussion was initiated on- the proposed changes in the Elorehead 
State University Student Judicial System. Dr. Duncan suggested in 
regard to the statement about a hearing resulting in suspension or 
expulsion that the document should contain a statement indicating 
a student's right to be represented by legal counsel. Dr. Norfleet 
directed Mr. Salyer to prepare such a statement to be inserted in 
the document. Mr. O'Connor moved that the proposed changes be 
adopted as amended. Motion was seconded by Mrs. Foley and passed. 
Motion by Mr. Kibbey that the proposed affiliation of the Morehead 
State University Senate with the Congress of Faculty Senate Leaders 
of Kentucky (COFSL) as recommended by the University Senate be 
approved. Motion was seconded by Mr. McDowell and passed. 
Motion by Mr. Howell that the Affirmative Action Plan which the 
Board gave authority for the Executive Committee to review and 
approve for submission to the Council on Higher Education be ratified. 
Motion was seconded by Dr. Duncan and passed. 
Motion by Mr. Baird that the academic policies contained in Exhibit XI 
be approved for distribution and inclusion in the Policy Manual. 
Motion was seconded by Mr. Kibbey and passed. 
Motion by Mr. McDowell that the revised academic calendar for the 
school years of 1981-82, 1982-83, and 1983-84 as proposed by the 
University Calendar Committee be approved. Motion was seconded by 
Mr. Howell and passed. 
Motion by Mr. Howell that the Board approve the University proceeding 
to work out a cooperative working r e l a t i onsh ip  with M a r t i l c i  Coal 
Corporation in regard to a joint research and ser~ice~project in 
land use management for agriculture purposes. Motion was seconded by 
Mr. 0 '  Connor and passed. 
Minutes of May 23, 1981, cont'd 
Motion by Mr. O'Connor that the meeting adjourn, was seconded by 
Mr. Hall and unanimously carried. 
